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GALA North Texas has prepared information for Candidate Forums by obtaining information from candidate websites, 
Facebook campaign and personal pages, press releases and news articles.  GALA North Texas has used its best effort to 
ensure the accuracy of all information. For information about this document or to report an error or request a change, contact 
dawna@galanorthtexas.org. 
 
PLEASE NOTE: THE CANDIDATE QUESTIONNAIRE WAS PREPARED PRIOR TO THE JUNE DECISION OF THE 
SUPREME COURT OF THE UNITED STATES WHICH DETERMINED THE CIVIL RIGHTS ACT OF 1964, WHICH 
PROHIBITS SEX DISCRIMINATION APPLIES TO DISCRIMINATION BASE ON SEXUAL ORIENTATION AND GENDER 
IDENTITY. CANDIDATE ANSWERS WERE LEFT IN THE QUESTIONNAIRE AS THEY INCLUDED INSIGHT INTO THE 
CANDIDATE’S BELIEFS.  
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RAM MAJJI  Phone: 972-746-5327 

   Email: ram@ram4frisco.com 

  Website: www.ram4frisco.com 

  Facebook: Ram4frisco 

 
Background: Frisco has been my home for almost 20 years. My children were born and raised here, and I have entrusted their futures 

to Frisco because our education and quality of life are unmatched. 
 
Education: BS in Electronics and Telecommunications; Masters in Computer Applications 
 
Occupation:  Vice President – Salesforce and Cloud Practice – Ksquare Inc. 
 
Highlights of civic involvement/accomplishment:  
 

•  Founding board of directors at www.everyoneeatz.com which served over 350K free meals, several thousands of 
COVID testing and also various donations for the needy  

• Neighborhood Watch Block Captain 

• Frisco City Hall 101 Graduate 

• Co-chair, Frisco Indo-American Affairs Committee 

• 2018 Citizen Bond Committee 

• Co-Chair, Frisco Residents for Public Education PAC 

• Director of Operations, Yes for Frisco PAC 
 
Platform:  
 
Lower Taxes - Frisco has one of the lowest tax rates in north Texas. However, property values are soaring. I will work to reduce taxes 
while continuing to fund important City operations and maintain the quality of life that has made Frisco the Best Place to Live in America. 

Improved Traffic - As Frisco grows, so will our transportation needs. I will continue to invest in traditional traffic management systems, 
as well as technology that improves safety and reduces your time on the road. 

Local Jobs - A strong local economy depends on local employment. More employers means more tax revenue from businesses and 
sales tax. The result is lower property taxes, shorter commutes and more time with family and friends. 

Public Safety - Public safety is a top priority in Frisco. Our police officers, first responders, and firefighters are the best in the nation. 
They deserve our continued support by providing competitive pay, training, and equipment necessary to keep Frisco safe. 

Education Partnerships - Our unique approach to partnerships has dramatically impacted Frisco’s higher education options. I will 
continue to support partnerships that expand education opportunities and create an attractive workforce for employers. 
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CANDIDATE RAM MAJJI DID NOT RESPOND TO GALA’S CANDIDATE QUESTIONNAIRE. 
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HAVA JOHNSTON  Phone: 214-994-4782 

   Email: havafriendinfrisco@gmail.com 

  Website: www.havafriendinfrisco.com 

  Facebook: Hava Johnston – Candidate For Frisco City Council 

 
Background: I want to bring a fresh approach to the city I love! I promise to work hard in uniting our community and embracing the 

diversity in our city. Let’s keep Frisco friendly! 
 
Education: A graduate of The Champions School of Real Estate; Attended Collin College. 
 
Occupation:  Owns and operates The Johnston Home Team, a Frisco-based real estate team with her husband 
 
Highlights of civic involvement/accomplishment:  
 

Texas Association of Realtors® 

National Association of Realtors® 

Collin County Association of Realtors® 

Certified by the Texas Veteran’s Land Board.  

Served as the Social Media Chair for the Collin County Women’s Council of Realtors® 

Named “Girl Boss 2019” by Plano Magazine 

Served in a wide variety of roles as a mother, from Room Parent and PTA committee chair to football team mom and 
theatre booster club creator and president 

 
Platform:  
 
Workforce Housing - Frisco needs places for our workforce to live within our community. Our city’s labor force has a huge turnover rate, 
and many will leave their jobs in Frisco due to lack of affordable housing. 

Property Taxes - We must continue to work to keep property taxes from increasing too quickly, which is making it more and more difficult 
for the average family to afford. 

Infrastructure - Our city is growing rapidly and must maintain the infrastructure currently in place —in addition to bringing it into the 
future. 

Pet and Animal Welfare - Frisco must develop a new animal ordinance that includes the minimum of a 72-hour holding facility for Frisco 
pets and additionally bans the retail sale of dogs and cats within its city. With 2.5 pets per household, it is time for Frisco to become pet 
friendly. 

Public Transportation - Frisco must develop a public transportation system - whether it’s buses, trolleys, trains, etc. We need to ensure 
that the area around the train tracks stay clear of development that would hinder a future expansion of DART. 

Community Inclusion - We have an extremely diverse and multicultural city and must increase our community outreach programs and 
encourage more culture events and education. 

Disabled Community Programs and Outreach - Frisco needs to ensure that ALL of our citizens are aware of the services their city 
offers - as well increase the services they offer to the disabled community. We must improve communication with law enforcement and 
ER responders, while also creating programs for blind, deaf, and differently abled adults and children. 
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What would you, as a City Council Member, do to educate yourself about the diverse community you serve, including the 
LGBTQ+ community? Do you consider it a priority to ensure that city employees receive diversity training which includes 
information regarding the LGBTQ+ community? 
 
I am a lifelong ally to the LGBTQ+ community. I am a strong believer in diversity and inclusion and will use my voice to ensure that 
the LGBTQ+ community is represented and included in various boards and commissions. I would work with leadership from within 
the community to ensure their voices are represented and heard. I would advocate for ALL city staff and departments undergo 
diversity training that includes language for the LGBTQ+ community. I would like to see more members hired to work and lead in city 
departments. 
 
Religious Refusal bills allow businesses to deny service to the LGBTQ+ community. Would you, as a City Council Member, 
fight to ensure that LGBTQ constituents are treated equally by businesses in your city? If so, how would you accomplish 
this? If not, please explain your reasoning? 
 
I would absolutely fight for equal treatment of ALL people from businesses operating within the city of Frisco. I would propose that 
specific language be drafted to protect members of the community from being denied services by businesses operating in Frisco. 
 
Currently there is no state or federal law that protects LGBTQ+ individuals from employment discrimination. Your city does 
not currently provide such protections either. In the absence of such an ordinance, how will you ensure your city hiring, 
firing and promotions will be conducted without regard to sexual orientation and gender identity? 
 
I would work to bring forth such language to protect employees from biases and discrimination within city positions in all departments. 
I would like to see Frisco include that language in its hiring policies and become a gender rich and proud city. I would also like to 
see more community outreach programs focused on the LGBTQ+ community and recruiting programs to ensure we are reaching out 
to find the best talent possible for Frisco jobs.  
 
In 2016, Plano became the first city in Collin County to pass an Equal Rights Ordinance (ERO) that was LGBTQ+ inclusive. 
The City of Plano’s Equal Rights Ordinance, in their own words, depicts their city's commitment to ensuring equality and 
inclusion for all citizens and visitors in the areas of employment, housing, public accommodations and city contracting. 
Would you support such an ordinance in your city? Why or why not? 
 
Yes, I would advocate for a similar ordinance as Plano's. 
 
Why should members of the LGBTQ+ community support your candidacy? 
 
Because I am fighting for and with you every day. Because I believe in equality and equal representation to all. Because I understand 
that gender is not a choice. Because I understand the struggles that members of the community are faced with and how they affect 
their lives. Because my daughter is a young member of the community and I have promised her that I will make Frisco LGBTQ+ 
inclusive and friendly. One of our goals is to have our first Frisco Pride Parade in 2021. I hope to work with city leaders, businesses, 
nonprofits, and youth organizations to create a youth and teen LGBTQ+ support group for individuals and family members to find 
the resources and support they need . 
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DAN STRICKLIN  Phone: 972-951-4239 

   Email: info@danstricklin.com 

  Website: www.DanStricklin.com 

  Facebook: Dan Stricklin for Frisco 

 
Background: Born in Ft. Worth, TX-Dan grew up in the surrounding cities of Carrollton and Flower Mound and is a graduate of Marcus 

High School. Dan learned early about the value of hard work, perseverance, and teamwork. He joined the United States 
Marine Corps immediately after graduating High School and was stationed at Camp Pendleton, CA assigned to 1st 
Battalion, 5th Marines, Bravo Company as a Rifleman. 

 
Education: MBA and a bachelor’s degree in Business Management, University of Phoenix, John Sperling School of Business 
 
Occupation:  Electronic Security and Surveillance industry for 15 years and has held both middle and upper management positions 

including Regional Sales Manager, Director, Vice President and President 
 
Highlights of civic involvement/accomplishment:  
 
  President, Waterstone Homeowners Association (previously Vice President) 
  Parliamentarian, Hosp Elementary PTA 
   
Platform:  
 
Government Transparency Government should be Transparent. Transparency promotes accountability and provides information for citizens 
about what their Government is doing. You deserve to know what is going on in the City of Frisco. Community Involvement, Strong Families 
and Diversity are the cornerstones of our great city. As a member of the Frisco City Council you can count on me to ensure that our local 
government will continue to take appropriate action, consistent with law and policy, to disclose information rapidly in forms that the public can 
readily find and use. 
City Budget - People move to Frisco because of our outstanding schools, business infrastructure and quality of life. To continue down this path 
our city should continually improve its financial standing and spend responsibly. Our city is growing, so will our budget. We need to make sure 
that our spending reflects what is in the best interest of the citizens and eliminate unnecessary expenditures. Our city is highly attractive to 
businesses so our City Council should be diligent in the incentives that it offers to corporations that wish to relocate and do business in Frisco. 
Intelligent Spending Initiative (ISI) - The City of Frisco is growing at a rapid pace and our City Council needs to make sure the citizens are 
getting the very best goods and services for their tax dollars. This is done making sure all of our contracts are competitively bid using the (LQB) 
Lowest Qualified Bidder process. More importantly each contract needs to be looked at without bias and awarded to the bidder who meets the 
Lowest Qualified Bidder. Once implemented, the (ISI) will decrease spending and help lower taxes. 
Public Safety 
Police, Fire and all first responders should receive the very best equipment and resources to do their job. As our city grows we need to be 
vigilant and make sure these departments are staffed and managed by the very best people so they can continue to provide the very best in 
Public Safety for Frisco. 
Infrastructure - Strong infrastructure is critical to the success of Frisco; this includes our roads, water, power, police and fire departments. We 
have seen significant growth in our population over the last decade. It is imperative that we prepare our city for the future. The city also needs 
to ensure that our citizens continue to receive the quality services from the city that they are used to receiving. The city must work closely with 
our service providers to ensure continued quality service and that we are also prepared for our continued growth. 
Smart City Technology - Frisco needs to start implementing Smart City Technology. A Smart City is one that is Safe, Convenient, Green and 
Highly Efficient while increasing the quality of life for its citizens. This includes utilizing Smart Energy Management and Street Lighting (Lowers 
City Expenditures) and includes Integrating Surveillance, Sensors and Networked Devices to increase safety (Lowers Crime). Smart City 
Technology also includes social applications which allow citizens to adopt common areas, trash receptacle, parking lots and other public 
spaces where they can help pick up trash and keep the area tidy. (Lowers City Expenditures-Builds Community Involvement). 
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CANDIDATE DAN STRICKLIN DID NOT RESPOND TO GALA’S CANDIDATE QUESTIONNAIRE. 
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ROB COX  Phone: 214-641-2798 

   Email: rob@robcoxfrisco.com 

  Website: www.RobCoxFrisco.com 

  Facebook: Rob Cox for Frisco 

 
Background: Extending the Promise of Frisco to future generations is my primary driver in seeking a seat on the council. My vision 

is to help Frisco complete the cycle of migrating from a small commuter suburb to a modern, self-sustaining city. Frisco 
will be home to major employment centers and have a diversified economy which removes much of the tax burden 
from the backs of homeowners. We will be a city where a university campus (UNT) works with technology companies 
in creating a curriculum for the next generation of professionals. High paying jobs will be created locally, allowing 
residents to stay home and eliminate long commutes and stemming the flow of traffic from residents outside of Frisco. 

 
Education: BBA in Accounting, with a focus in management information systems - The University of Texas at San Antonio 
 
Occupation:  Global Sales Executive for an analytics software company 
 
Highlights of civic involvement/accomplishment:  
 

Chairman, Frisco Planning & Zoning Commission 
Frisco ISD Innovation Committee 
Frisco ISD Long Range Planning Committee 
Board of Directors, STAR GOP Club of Denton and Collin County 
Lead Usher – Preston Trail Community Church 
Men’s Group Leader – Preston Trail Community Church 
Youth Leader – Preston Trail Community Church 
Head Coach, Baseball – Frisco Baseball and Softball Association (FBSA) 
Head Coach, Volleyball – PSA Volleyball, Assistant Coach, Club Volleyball – Texas Attack Club Volleyball 
Tunnel Crew Leader – Frisco High School Racoons Booster Club 

 
Platform:  
 
 Keep Public Safety #1 Priority 
 Attract High Paying Jobs 
 Build Infrastructure to Serve Job Growth 
 Reduce Tax Burden on Homeowners 
 
What are the three most important actions you would take, if elected, and how would you advance them and pay for them? 
 
The most important areas of focus I see are a continued focus on public safety, conservative fiscal policies and improved traffic flows. 
 
The first action item for me would be a focus on supporting local residents and businesses to return to full employment. The impacts of 
the pandemic are still continuing to affect our residents, and we must use all available resources, grants and tools to get people back to 
work. 
 
The second focus area would be to identify additional traffic corridors that can alleviate some of our east-west traffic, including looking at 
improving/finishing Panther Creek Pkwy, John Hickman Rd, and PGA Pkwy. Identifying the balance of issued bonds and capital 
improvements with the general fund will be key to the timing of work on these roadways. 
 
Finally, I support the redesign of the Grand Park project to enable it to move forward at a much faster rate than the current design allows. 
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What would you, as a City Council Member, do to educate yourself about the diverse community you serve, including the 
LGBTQ+ community? Do you consider it a priority to ensure that city employees receive diversity training which includes 
information regarding the LGBTQ+ community? 
 
In my 22 years in Frisco, I have enjoyed interactions with residents across our very diverse community, including individuals in the 
LGBTQ community. These interactions have led to mine having a better understanding of issues and concerns that I may not have 
already been aware of. In my campaign, and later if/when I am sworn in, I will continue to meet with as many individuals & 
organizations as I can, and attend events as my schedule permits. 
 
Religious Refusal bills allow businesses to deny service to the LGBTQ+ community. Would you, as a City Council Member, 
fight to ensure that LGBTQ constituents are treated equally by businesses in your city? If so, how would you accomplish 
this? If not, please explain your reasoning? 
 
It is my belief that the city of Frisco should not determine which customers businesses should or should not allow. Also, I do not 
support religious refusal bills at a local level. Ultimately, the free market will determine if a business is making decisions that allow 
them to be successful or not.  
 
Currently there is no state or federal law that protects LGBTQ+ individuals from employment discrimination. Your city does 
not currently provide such protections either. In the absence of such an ordinance, how will you ensure your city hiring, 
firing and promotions will be conducted without regard to sexual orientation and gender identity? 
 
The supreme court ruling on June 15th states that the 1964 Civil Rights Act protects gay, lesbian, and transgender employees from 
discrimination based on sexual orientation. The city should always hire the most qualified talent, and provide them the best tools 
and training to do their jobs. As a council member, having oversight of the City Manager, we must ensure that our hiring is founded 
on these principles. I support the current training provided to new employees, as well as yearly continuing education for current 
employees, including diversity, inclusion & ethics sensitivity in the work place and workplace harassment prevention training.  
 
In 2016, Plano became the first city in Collin County to pass an Equal Rights Ordinance (ERO) that was LGBTQ+ inclusive. 
The City of Plano’s Equal Rights Ordinance, in their own words, depicts their city's commitment to ensuring equality and 
inclusion for all citizens and visitors in the areas of employment, housing, public accommodations and city contracting. 
Would you support such an ordinance in your city? Why or why not? 
 
I have not seen a need for such an ordinance in Frisco and have not observed situations that would require an ordinance for this 
purpose. As I stated above, in the previous answer, the supreme court rulings provide protection for employees.  
 
Why should members of the LGBTQ+ community support your candidacy? 
 
In my 22 years in Frisco, I have seen a lot of change, growth, and have established many friendships. My friendships typically 
prosper because they are based on mutual respect, kindness and compassion, even when we may have a philosophical or political 
difference of opinion. I truly believe that all of us want equality and inclusion, but we may travel different paths in getting to that point. 
As a city council member, I will represent the entire community and be open to working with all citizens, even if their concerns may 
not impact the majority of residents.  
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JOSH MEEK  Phone: 903-327-6872 

   Email: josh@votemeek.com 

  Website: www.VoteMeek.com 

  Facebook: Vote Josh Meek 

 
Background: I am running for Frisco City Council because I am the most qualified person to serve in the position. In addition to my 

heavy community involvement in Frisco, I have also attended the last 53 Frisco city council meetings. 
 
Education: BBA in Accounting, with a focus in management information systems - The University of Texas at San Antonio 
 
Occupation:  Global Sales Executive for an analytics software company 
 
Highlights of civic involvement/accomplishment:  
 
 - Frisco Chamber Board of Directors 
 - “Visit Frisco” (CVB) Board Member 
 - Rotary Club of Frisco; Club President & Board of Directors 
 - Leadership Frisco Class XVIII Graduate 
 - Frisco City Hall 101 Graduate 
 - Frisco Citizen’s Police Academy Graduate 
 - Frisco Citizen’s Fire Academy Graduate 
 - FISD ISM program mentor 
 - Frisco Entrepreneur of the Year (2014) 
 - Frisco Style “Best of Frisco” (2017) 
 - Frisco Young Professionals Marketing Committee Chair 
 
Platform:  
 
Balanced Budget & Low Taxes - Our city leaders have done an excellent job of managing our property tax rates. For many years Frisco 
has boasted one of the lowest city tax rates while delivering high quality city services. I commit to continuing this stewardship and seeing 
that the city passes a balanced budget at a low tax rate. 

Public Safety - Frisco is committed to keeping our citizens, families and visitors safe. 50% of Frisco’s general fund expenditures go to 
Police and Fire - I believe that we need to continue to invest in life-saving technologies and our first responders. Most importantly, the 
city needs to invest in our first responders, starting providing in-depth PTSD resources for our police and fire fighters. They see, help and 
carry us through some of our worst moments and worst days of our lives. We need to be there for them in helping them unload the weight 
of catastrophes. 

Strong Schools - Ask any family why they moved to Frisco and they will answer with “the schools.” Without a doubt the school district is 
one of the greatest investments and assets Frisco has. As a community leader I commit to seeing our school district continues to succeed. 
Frisco has been in the process of developing our citizen’s options for higher education. The next #1 or “first” acclamation I would like 
Frisco to receive is that of being #1 City for Education. 

Improve Traffic - For me, the only drawback I have found in Frisco is the traffic. It is both a blessing and a curse that we live in one of 
the fastest growing cities in America. Everyone wants to be here NOW! Currently the city is working with auto manufacturers Audi and 
BMW to use technology to help move traffic more efficiently. The city also has a partnership with the app, Waze, which I recommend 
everyone use to get around town as the city alerts Waze of major events and road shutdowns to help drivers navigate without running 
into congested roadways. I believe that traffic conditions will improve upon the connection of many roadways as the city builds out and 
existing roadway projects are completed.  
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Local Rule & Legislative - I believe that Frisco council members will need to be involved with state representatives in 2021. In 2019 the 
legislature passed several bills that affected local rule across the state. One of those bills was House Bill 2439 which restrains local 
government entities from enforcing the use of building products, materials, or methods used in the construction or renovation of residential 
or commercial buildings. Frisco has always set a standard to deliver high quality, Texas HB 2439 limits the ability for Frisco leadership to 
uphold that standard of high quality. 

Economic Development - I believe that our continued community’s investment into our education and safety systems will help drive 
economic development. Families want good schools to send their kids to and everyone wants to feel safe. With an efficient tax rate, safety 
and education in place; CEOs, entrepreneurs and influencers will want Frisco to be the place they plant their flag. I am a supporter of 
using the city’s Economic Development Corporation funds to help provide additional incentives to employers to help bring jobs to Frisco. 

Legacy Leadership - One of the major functions of city council is the hiring and firing of the city manager. George Purefoy is a man that 
I admire and have the utmost respect for. George has grown Frisco from a town to a major North Texas city which is no small task. It has 
been reported that he is considering retirement in the next few years. Upon George’s retirement our community will face a pivotal moment 
in the city’s future and culture. I am in favor of both a national search or an internal promotion, just like this election, may the best candidate 
win! 

Arts - For all the #1 recognitions Frisco has received, I find it surprising that in a community of many affluent and educated individuals 
that we have not received more recognition for the arts. I am committed to growing the influence of the arts in Frisco. I would specifically 
like to see the arts as a major component of Grand Park. Currently Hall Office Park has plans to open a Performing Arts Center with their 
development on the Northwest corner of Hall Park. I believe a Performing Arts Center is needed to compliment our community’s culture. 
I am also excited about the cultural opportunities that Music Street will provide to Frisco. This venue is opening up opposite The Star on 
the east side of DNT. 

Destination Location - We can help offset the cost of property taxes to Frisco citizens by continuing to develop our city as a destination 
location. When visitors come to shop our retail, attend concerts or sporting events, and visit KidZania, we collect additional revenues 
through our sales tax and HOT tax. The idea of developing Frisco into a destination location was reinforced while I was serving as a Visit 
Frisco board of directors member. This department of the city is responsible for marketing and attracting visitors to come to Frisco. One 
remaining project that will be a destination, and I believe the crown jewel of Frisco, is Grand Park. I commit to helping city staff and our 
community to make Grand Park a reality. 

 

 

 
 

CANDIDATE JOSH MEEK DID NOT RESPOND TO GALA’S CANDIDATE QUESTIONNAIRE. 
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LAURA RUMMEL  Phone: 972-746-0094 

   Email: laura@lauraforfrisco.com 

  Website: www.LauraforFrisco.com 

  Facebook: Laura for Frisco 

 
Background: When Frisco laid out their Vision 2020 goals, I knew I could help us achieve them, specifically with the Innovation and 

Entrepreneurship Center and with Grand Park. My company began as a start-up so I have intimate knowledge of what 
it takes for a start-up to organize, what would attract them to come to Frisco, and how we can help make them 
successful. I believe that my relevant experience as a member of my company's Crisis Management Team has 
prepared me to help solve some of Frisco's most important current issues. During the pandemic, I have been assessing 
and mitigating risks, putting together business continuity plans, and focusing on how we can continue to grow during 
the economic crisis. This experience would be extremely valuable for a new member of city council to have. 

 
Education: Bachelors of Business Administration, Marketing from Texas Tech University 
 Executive Masters of Business Administration from Southern Methodist University 
 
Occupation:  Works for a financial technology company called PayNearMe, which is a full-service payments platform. Runs the 

Account Management team and oversees Strategic Partnerships, including retail partners 
 
Highlights of civic involvement/accomplishment:  
 

 Diversity and Inclusion advocate and a member of the Network of Executive Women (NEW) (10+ years) 
 

 Co-chaired both the North Texas and New York Metro regions of NEW and designed a nationally recognized "Best 
of the Best" college mentoring and recruitment program 

 

 Mentored and been mentored by individuals of all ethnic backgrounds, genders, and political affiliations 
 

 Core volunteer with Paws in the City and outspoken animal advocate, including working with the Frisco City Council 
on the recently passed Retail Pet Ordinance 

 
Platform:  
 

Growing Pains  
 
Frisco has officially exceeded 200K in population and approximately 10,000 incremental people move to Frisco every year.  We have 
to proactively plan for that continued population increase with completing/widening roads, additional headcount for public safety, and 
additional water reservoirs. The current City Council did list reinvesting in our infrastructure as a top priority for 2020.  Keeping our city 
maintained at the high standard we are accustomed is critical to ensuring Frisco's ongoing appeal. 
 
We were named the #1 City to raise an athlete by Men's Journal back in 2011, and since then we have been nicknamed Sports City.  
We have ballparks everywhere and gymnasiums for nearly any sport you can think of, which is great, but what about the rest of our 
citizens who lead active lifestyles outside of organized sports.  We owe it to our citizens to maintain our existing parks and ensure they 
are usable to their full potential, not filled with weeds, stickers, ants, and standing water.  We’ve had to reduce park funding to stay on 
budget, even more so with the revenue impact COVID-19 has had on our city.  We need to adequately take care of what we have now 
before we start expanding further, especially to something that will be as large of an undertaking as Grand Park.   
 
We need to focus on finding new ways to increase our revenue. For example, creating revenue generating activities that would be 
available within Grand Park could cover the maintenance, and any surplus could contribute to our other parks as well. Attracting new 
businesses and special events increases our tax revenues, without putting the additional burden on our property owners.   
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Platform (Continued):  
 

Strategic Vision 
  
The increasing number of people that are on our roads is a major factor in our quality of life.  The more businesses that we can recruit 
to Frisco, the more local job opportunities are available with a shorter commute thus reducing our time on the roads.  Adding public 
transportation that connects our more densely populated areas like The Star, Main Street Square, and even the 121/DNT corridor also 
would help to reduce cars on the road.  We have a trail system that is nearly complete and should be made a priority.  Giving people 
the opportunity to walk or ride their bike safely through the city would reduce cars on the road.   
  
During the Winter Working Session, our City Leader's outlined the Top 10 things they wanted to accomplish over the next decade.  One 
of them was a regional center for innovation and entrepreneurship targeting startups.  Who better to help create that strategy then 
someone who works for a successful start-up?  An early stage start-up has very different needs than those of a small business owner 
(VC funding, flexible workspaces, and tax incentives to name a few).  As the only candidate with this kind of experience and connections 
into the industries where start-ups are flourishing, Frisco needs Laura to achieve this goal. 
 
Housing 
 
According to Friscotexas.gov, the average household price was estimated at $515K in January of 2019 and the trend is rising. While 
that's good news for our home value, that steadily increasing price point keeps certain families from being able to buy into our housing 
market.  With our incredible school district but high housing market prices, we are unintentionally creating higher demand for apartments 
that will continue to increase if we don't offer more smaller format housing options like townhomes, zero lot line homes, and unique 
master planned communities.  These types of options would also be appealing to our retired citizens, many of whom are finding the 
cost of living is outpacing their income.  We don’t want to have our citizens who have lived here for 30+ have to move out because they 
can no longer afford it.  
 
To clarify my stance on apartments, I would strongly oppose any new multi-family apartment rights being granted.  Frisco hasn't granted 
any new ones in years and I would continue their work to reduce the amount of apartments that actually get built.  We need apartment 
buildings in the “live, work, and play” communities for the people that don’t want or aren’t ready for home ownership, but these large 
apartment complexes do not belong deep into our community.  We should consider lowering the unit capacity per acre and/or the 
maximum height ordinances in certain zoning areas to prevent a sharp population density increase that negatively impacts our existing 
communities.   
 
Domesticated Animals 
 
The American Veterinary Medical Association estimates that approximately 68% of US households have at least one dog, cat, or bird.  
That's only a few percentage points less than households that have school-aged kids!  We need to put more resources into supporting 
this...things like education on owning a pet, spay/neuter and microchip clinics, and eventually, our own animal shelter that would help 
relieve capacity issues at Collin County Animal Shelter.  Frisco recently passed new ordinances that will protect consumers and improve 
the lives of pets that are for sale, but there is still more to be done (much more).  There is state legislation that has been in progress 
for over a year-and-a-half on improving the definitions of animal cruelty and requirements of providing basic needs for our animals.  If 
the state can't get it done, then we need to. 
 
Embracing our Diversity 
 
We become better human beings when we positively interact with people that don't look and think exactly like us.  We learn to 
understand someone else's perspective.  We've made great strides as our city has become more diverse, but we can do more to foster 
an inclusive community.  Having educational programs about the different cultures that we serve would help us to better appreciate 
and understand each other more. 
 
Hebrews 12:14 - Make every effort to live in peace with everyone and to be holy; without holiness no one will see the Lord. 
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LAURA RUMMEL GALA CANDIDATE QUESTIONNAIRE RESPONSES 
 
 
What would you, as a City Council Member, do to educate yourself about the diverse community you serve, including the 
LGBTQ+ community? Do you consider it a priority to ensure that city employees receive diversity training which includes 
information regarding the LGBTQ+ community? 
 
One can never have enough education. I am actively following Frisco’s Inclusion Committee, and more recently the Diversity Frisco 
Facebook page, because I want to hear and learn from Frisco’s diverse range of citizens regarding the issues that are important to 
them, and the challenges that they face. I do think that diversity training, specifically unconscious biases, is incredibly important. We 
all need to recognize where we may have biases, to improve our processes to keep those biases from impacting our decisions, and 
to ensure we have the best representation of Frisco within our different city departments.  
 
Religious Refusal bills allow businesses to deny service to the LGBTQ+ community. Would you, as a City Council Member, 
fight to ensure that LGBTQ constituents are treated equally by businesses in your city? If so, how would you accomplish 
this? If not, please explain your reasoning? 
 
While I personally do not agree with the Supreme Court ruling from the Masterpiece Cakeshop case, currently a for-profit, non-
religious business is able to refuse service based on a religious belief. The current protections at the federal level have been afforded 
specifically to the business owners, and city law does not supersede federal law. If there are any opportunities that arise to support 
this issue in a local capacity, I would be open to doing so.  
 
Currently there is no state or federal law that protects LGBTQ+ individuals from employment discrimination. Your city does 
not currently provide such protections either. In the absence of such an ordinance, how will you ensure your city hiring, 
firing and promotions will be conducted without regard to sexual orientation and gender identity? 
 
In June of this year, the Supreme Court, citing the Civil Rights Act of 1964, ruled in support of individuals that were being 
discriminated against for their sexual orientation or gender identity. As a result, any company that is under suspicion of this type of 
discrimination will now have to defend their actions in the courts. Because there is now a federal law that prohibits this type of 
discrimination, a local law is not necessary. Whether I am elected or not, I expect the City and our businesses to uphold all the laws 
that are in place to protect the rights of all of our citizens.  
 
In 2016, Plano became the first city in Collin County to pass an Equal Rights Ordinance (ERO) that was LGBTQ+ inclusive. 
The City of Plano’s Equal Rights Ordinance, in their own words, depicts their city's commitment to ensuring equality and 
inclusion for all citizens and visitors in the areas of employment, housing, public accommodations and city contracting. 
Would you support such an ordinance in your city? Why or why not? 
 
Thankfully, when it comes to supporting equal rights, we are in a better place today than we were when Plano passed this ordinance, 
however, we still have further to go. While my hope is that our federal government will pass an equality act that goes beyond the 
June ruling, explicitly fighting discrimination within education, housing, public accommodation, federal funding, credit, and jury 
service, I know that may take time. I am open to learning more about this and to discussing ways that the city could help to close 
some of these gaps in the meantime.  
 
Why should members of the LGBTQ+ community support your candidacy? 
 
I am a military brat, and I have lived all over the world, including 3 years in Thailand. This exposure growing up gave me a special 
appreciation for the diversity of our world, and that appreciation extends not only to different cultures, but also diversity in the many 
other ways that people can be unique. I believe the unique perspectives that I bring make me the best candidate for City Council. 
As it pertains specifically to our LGBTQ+ members, it is because I believe that all people should be treated equally, regardless of 
their identity, orientation, or anything else that defines who they are. I would be proud to represent all citizens as their councilwoman.  
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RUAN MEINTJES  Phone: 214-673-2860 

   Email: ruan4frisco@gmail.com 

  Website: www.ruan4frisco.com 

  Facebook: Ruan for Frisco 

 
Background: I’m running because I care deeply about two ideas that affect your life every day: big-city energy, and small-town heart. 
 
Education: 2016: BA Government, Patrick Henry College (Patrick Henry College) 
 2018: MA Conflict Management and Dispute Resolution (Southern Methodist University) 
 2022: Candidate JD/MBA (Southern Methodist University) 
 
Occupation:  Real estate development (www.skytrusttx.com) 
 
Highlights of civic involvement/accomplishment:  
 
 LifeTalk Resource Center (Secretary of the Board) 
 Hickory Street Village HOA (Secretary of the Board) 
 Grace Church Frisco (member and volunteer) 
 Collin County Teen Court (volunteer Judge), Silver Presidential Service Award 
 Patrick Henry College Student Body President 
 Patrick Henry College Community Involvement Commission 
 
Platform:  
 
 GROWTH - BRINGING THE GOOD GROWTH 
 
 Problem: Frisco’s extraordinary growth is a sign of its vibrancy and health. But, inevitably, that exciting trajectory brings growing 

pains. Construction and traffic creates longer commute times and you begin to wonder is Frisco still that terrific place you moved to 
a while back? 

 

 Solution: We can’t stop the growth, but we can manage it. Growth is the reason most of us in Frisco have jobs, and can stay close 
to home. Healthy growth happens by being disciplined, investing in our traffic infrastructure, and sticking to our zoning and 
development plans. Additionally, we want to recruit companies and developers that match Frisco’s goals that will help Frisco stay 
affordable and livable despite the growth. 

 
 AFFORDABILITY - KEEPING FRISCO RESIDENCY FEASIBLE 
 
 Problem: Frisco is a victim of its own success.  Home values, rents and property taxes steadily increase, year after year.  Many face 

the hard question: will the taxes and property prices eventually force them to relocate? 
 

 Solution: Let’s diversify. We want the “estate” and the cozy home all in one city. We need a diverse real estate portfolio that provides 
points of access to people at various income levels. This means we need to make sure we’re providing quality and affordable living 
options. By welcoming innovation, we will make sure we have a beautiful and affordable city of which we are proud.  
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RUAN MEINTJES  
 
Platform (Continued): 
  
SAFETY - TAKING CARE OF OUR FIRST RESPONDERS 
 
 Problem: As we grow, the pressure on our first responders increases. Are we equipped to handle the challenges? Will the community 

be safe enough so our kids can still walk to school? 
 

 Solution: Invest in our public safety servants. Crime goes where the money is and Frisco, being a retail powerhouse for the area, 
becomes more of a target. Our first responders and their support teams are some of the best in the country. We are duty-bound as 
a community to reinforce our safety personnel with the resources they need to: 1) hire appropriate levels of staff, 2) upgrade 
technology to increase support-staff effectiveness, and 3) plan for future risk factors. Our public safety teams are there for us when 
we need them. We need to be there for them when they need us. 

 
DESTINATIONS - KEEP THE FUN IN FRISCO 
 
Problem: Our citizens often leave Frisco to find something to do with friends and family. Why can’t we have more options here? 
 

Solution: Frisco is a family city. We need to continue recruiting event venues, and activity centers that help people unplug and connect 
with each other. Memories make a home. Downtown Frisco is a city favorite for exactly this reason. The new Grove Senior Center is a 
wonderful example of city investment in the “thirds spaces” that build community. Efforts to expand, renovate, and increase accessibility 
to the charm of Downtown are worthy of our support.  Continued support for building a performing arts center in Frisco needs to be a 
priority. 
 
OUTDOORS - PRESERVING FRISCO’S BEAUTY 
 
Problem: Running or biking on Frisco sidewalks is not always the easiest. Can’t we figure out a way to have more connected trails, parks, 
or green spaces? 
 

Solution: More parks, more trails, wider sidewalks. Frisco is a fresh and new city and it is best experienced outdoors. As a community, 
we have taken great strides in developing our green spaces and trail networks. We need to continue to support efforts that beautify our 
city and make it possible for our residents to enjoy Frisco’s natural beauty. Examples include trails that connect to adjoining communities, 
expansion and build out of parks, and completing a revised master plan for Grand Park. 
 
 
CARE - HELPING OUR NEIGHBORS 
 
Problem: With our superb schools, and economic and population growth, it certainly feels like everything is going great in Frisco, but there 
are still residents that need a hand. Do we have the ability to help our neighbors as we grow? What is the City of Frisco’s role in that 
process?  
 

Solution: A city’s glamour is fleeting, but its residents’ generosity and compassion endure. With all Frisco’s excitement and success, it 
can be easy to let struggling individuals and families slip through the cracks. There are no organizations better suited to care for those in 
need of a hand than our City’s phenomenal ministries and non-profits.  We should tackle our social problems through increasing 
partnerships with residents on the ground—those who are already standing in the gap for those in need. The answer to the inevitable 
challenges associated with our growth is not more government, but more empowered citizen involvement.  
 
 
 
 

CANDIDATE RUAN MEINTJES DID NOT RESPOND TO GALA’S CANDIDATE QUESTIONNAIRE.  
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SAI KRISHNA  Phone: 302-401-8768 

   Email: sai@votesaikrishna.com 

  Website: www.VoteSaiKrishna.com 

  Facebook: Vote Sai Krishna 

 
Background: As our city councilor, Sai will work to keep the American Dream alive and well for others by bringing innovation to 

important areas like infrastructure, economic development, and public safety. Additionally, he will prioritize the needs 
of our families and ensure Frisco remains a place where everyone can prosper. 

 
Education: Associate Degree in Nursing 
 Bachelors in Science Nursing 
 Masters in Business Administration 
 
Occupation:  Registered Nurse / Insurance Producer - Main source of income is from Insurance 
 
Highlights of civic involvement/accomplishment:  
 
 Established the foundation called MIECCA.ORG 
 Proving free transportation for Chemo treatment 
 Affiliated with American Cancer center 
 Participation / volunteering in local community events 
 I was a member of Medical Reserve corps in Pittsburgh, PA. 
 Participated in the H1N1 Flu vaccination for the community. Vaccinating all in Large 
 Organized the Blood Donation in NJ 2008 
 
Platform:  
 
PUBLIC CONCERNS: Sai Krishna plans on alleviating traffic concerns for residents, Investing In Better Public Education, and Improving 
Safety through Community-Police Interactions. 
 
INFRASTRUCTURE: Sai Krishna will create new Business Parks and Provide new Walking and Biking Trails along with Preserving more 
Green Space throughout the City of Frisco. 
 
MODERNIZATION: Sai Krishna will Integrate an app for City Services while placing greater emphasis on Frisco City Cyber Security. 
There will also be a Mobile Library for Public use to be integrated as well. 
 
ECONOMIC DEVELOPMENT: Sai Krishna will develop plans to Increase Entrepreneurship for women. There will be investments in 
Frisco Tourist Attractions for residents and visitors. Sai also plans to provide Incentives for Business Owners. 
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SAI KRISHNA GALA CANDIDATE QUESTIONNAIRE RESPONSES 
 
What would you, as a City Council Member, do to educate yourself about the diverse community you serve, including the 
LGBTQ+ community? Do you consider it a priority to ensure that city employees receive diversity training which includes 
information regarding the LGBTQ+ community? 
 
Yes, Of course. We are all humans. Everyone should respect and learn and understand the priority of cross-cultural training. I 
personally respect every individual, that's how my parents raised us.  
 
Religious Refusal bills allow businesses to deny service to the LGBTQ+ community. Would you, as a City Council Member, 
fight to ensure that LGBTQ constituents are treated equally by businesses in your city? If so, how would you accomplish 
this? If not, please explain your reasoning? 
 
Again, we are humans, we cannot discriminate anyone. God has given us wonderful life, we need to enjoy the life treat every 
individual with respectful. Education is my best weapon to use to make people understand and respect all community. My another 
idea is to create a volunteer team to help our residents.  
 
Currently there is no state or federal law that protects LGBTQ+ individuals from employment discrimination. Your city does 
not currently provide such protections either. In the absence of such an ordinance, how will you ensure your city hiring, 
firing and promotions will be conducted without regard to sexual orientation and gender identity? 
 
I cannot answer without knowing the facts and understand what is really in place.  
 
In 2016, Plano became the first city in Collin County to pass an Equal Rights Ordinance (ERO) that was LGBTQ+ inclusive. 
The City of Plano’s Equal Rights Ordinance, in their own words, depicts their city's commitment to ensuring equality and 
inclusion for all citizens and visitors in the areas of employment, housing, public accommodations and city contracting. 
Would you support such an ordinance in your city? Why or why not? 
 
Again, I cannot answer this question without knowing facts .  
 
Why should members of the LGBTQ+ community support your candidacy? 
 
Because I am a NURSE. We Nurses understands better than anyone, Nurses always follow Sincerity, Accountability and Integrity. 
My name is SAI and I stands for it. Nurses have seen the life very closely and taken care of patients without any differentiation 
Nurses are committed to serve the community. We Nurses respect every community.  
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BRIAN LIVINGSTON  Phone: 214-597-1911 

   Email: brian@brianforfrisco.com 

  Website: www.brianforfrisco.com 

  Facebook: Brian Livingston for Frisco 

 
Background: Brian first ran the first time on lower taxes, less apartments and to better support our first responders. I am glad to 

report that we were successful in all of the areas and I want to continue contributing to Frisco’s success. While always 
passionate about providing support to small businesses, I plan to focus on them as we emerge from the Covid pandemic 
to help our economy fully recover. Every citizen of Frisco should have the opportunity to participate in the Frisco 
experiment and I will make sure that everyone has that opportunity. 

 
Education: BBA in Finance, University of Texas at Austin - MBA & MS Accounting, University of Texas - Dallas  
 
Occupation:  SVP, Commercial Banking 
 
Highlights of civic involvement/accomplishment:  
 
 Frisco City Council 2017 - Current 
 City of Frisco Budget & Audit Committee 
 City of Frisco Governance Committee 
 City of Frisco Legislative Affairs Committee 
 City of Frisco Convention & Visitors Bureau - Board Member 
 City of Frisco Construction Board of Adjustment & Appeals 
 Pancreatic Cancer Action Network - DFW Executive Committee 
 
Platform:  
 
PUBLIC SAFETY - From the beginning of his first campaign, Brian has made supporting our first responders his #1 priority. He believes 
that one of the major reasons that people move to and stay in Frisco is that it is a safe place to raise a family and start a business. Our 
continued success depends on us keeping Public Safety a priority as we continue the growth we have been experiencing. Once a 
community fails to keep Public Safety a priority the demise of that community will begin. 
 
CITY BUDGET - After serving on City Council and being on the City of Frisco Budget & Audit Committee, Brian is confident that Frisco 
is a well-run city and provides a good value to the taxpayers of Frisco.  He was excited that one of his very first votes was a vote in 
support of the 7.5% Homestead Exemption that was increased to 10% the following year. However, with any rapidly growing organization, 
excess and unnecessary spending can sneak in. Brian is committed to getting better transparency to the budget in the upcoming year 
and working to get the tax rate as close to the Effective Tax Rate as possible without sacrificing our quality services. This realizes that 
this may save the taxpayers “only $50,000” or “only $100,000” but to him it is your money, not his and you should keep all of it you can. 
 
RESPONSIBLE GROWTH - From The Star to the PGA and all the developments around town, Frisco is growing and has a lot of exciting 
things happening that make us a unique place to live. Across many City Councils, Frisco has done it right and is poised for long term 
success. Brian has held up his campaign promises to be against high density urban development as well as urban living units next to 
existing neighborhoods and will continue to vote accordingly. However, he is not anti-apartment and will work with developers and citizens 
to make sure future development benefits everyone. Longer term, Brian wants to start planning now for changes in how Frisco funds our 
economic development to ensure that we keep taxes low now and in the future. He supports economic development but wants to make 
sure that everyone gets to benefit from the growth and excitement and not just fuel more growth. He believes most new deals will work 
in the future, with limited incentives, because people want to be in Frisco!! He believes that any organization that can afford to do anything 
will make mistakes and taxpayers will pay ultimately pay for it. Basically, he is concerned about Frisco eventually becoming a victim of its 
own successes. 
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BRIAN LIVINGSTON GALA CANDIDATE QUESTIONNAIRE RESPONSES 
 
 
What would you, as a City Council Member, do to educate yourself about the diverse community you serve, including the 
LGBTQ+ community? Do you consider it a priority to ensure that city employees receive diversity training which includes 
information regarding the LGBTQ+ community? 
 
I spend a great amount of time in the community meeting and visiting with the resident of Frisco. Most are people that have reached 
out to me to meet, but I do call when issues arise. I support training that makes our workforce a place everyone is comfortable and 
can excel.  
 
Religious Refusal bills allow businesses to deny service to the LGBTQ+ community. Would you, as a City Council Member, 
fight to ensure that LGBTQ constituents are treated equally by businesses in your city? If so, how would you accomplish 
this? If not, please explain your reasoning? 
 
No matter how dumb the decision is, I believe businesses should have the right to decide who they do business with. Having said 
that, I owned Celebrity Bakery for 6 years and we actually targeted the LGBT community as it was underserved. Ultimately, I believe 
the market will determine winners and losers.  
 
Currently there is no state or federal law that protects LGBTQ+ individuals from employment discrimination. Your city does 
not currently provide such protections either. In the absence of such an ordinance, how will you ensure your city hiring, 
firing and promotions will be conducted without regard to sexual orientation and gender identity? 
 
We should, and I believe we do, focus on hiring the very best candidate for every position. Sexual orientation and gender identity 
should not be considered in the hiring process. 
 
In 2016, Plano became the first city in Collin County to pass an Equal Rights Ordinance (ERO) that was LGBTQ+ inclusive. 
The City of Plano’s Equal Rights Ordinance, in their own words, depicts their city's commitment to ensuring equality and 
inclusion for all citizens and visitors in the areas of employment, housing, public accommodations and city contracting. 
Would you support such an ordinance in your city? Why or why not? 
 
I was elected to represent every citizen of Frisco and I treat every citizen the same. I don’t support such an ordinance.  
 
Why should members of the LGBTQ+ community support your candidacy? 
 
No matter our differences, the issues that I deal with are the same ones that we all care about. Low taxes, quality services, low 
density, public safety and opportunities for our kids. I focus on what we have in common, not what separates us and will defend any 
citizen if needed.  
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SADAF HAQ  Phone: 502-264-3752 

   Email: campaign@friscosadaf.com 

  Website: www.friscosadaf.com 

  Facebook: Sadaf Haq 

 
Background: Born in New York State and raised next to Fort Drum Army Base, where her mother was a doctor on base, Sadaf Haq 

attended public schools before getting a Bachelors in biology and a Masters in Public Health from SUNY-Albany. She 
went on to work in public health for the State of New York, Humana, Inc. and the University of Miami, and has been 
published twice in the American Journal of Respiratory and Critical Care Medicine. With husband Dr. Adeel Haq, she 
co-founded a medical practice in Frisco, and they are raising three daughters. 

 
Education: Bachelor of Science in Biology, Masters in Public Health, State University of New York at Albany 
 
Occupation:  Co-Founder and Business Development for Pain Management of North Dallas 
 
Highlights of civic involvement/accomplishment:  
 

Leadership Frisco Advisory Council, Board Member 
City of Frisco Census Complete Count Committee, Chair 
City of Frisco Social Services and Housing Board, Chair 
Frisco Education Foundation Advisory Board, Member 
Frisco PTA Council, Member of all 65 FISD PTAs for 2020-2021 
Frisco Heritage Association, Lifetime Member 
Frisco Police Officers Association, Platinum Supporter 
Texas Healthcare Advisory Council, Member 
Texas Health Resources Collin County Community Impact Council, Member 
Sponsor & Donor, Frisco Veterans Advisory Council and VFW Post 8273 
City of Frisco Mayor’s Inclusion Committee 
Frisco Interfaith Alliance, Member Since 2017 
Frisco Women’s League, Member 
Frisco Chamber of Commerce, Member Since 2016 
Latera HOA Landscaping Committee  
Frisco PD Citizens Police Academy, Graduate, 2019 
Leadership Frisco Class 22, Graduate, 2018-2019 
North Texas Relief (COVID ad hoc relief organization), Area Captain, 2020 
Frisco PTA Council, Member of all 65 FISD PTAs for 2019-2020 
TEDxFrisco Ambassador 
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What are the three most important actions you would take, if elected, and how would you advance them and pay for them?  
 
The primary and most urgent action I would take if elected will be to help City Council develop and lead a bold recovery plan for Frisco, 
as our community works through the physical, economic, and emotional tolls of the pandemic. The immediate health impacts can of 
course be tracked, but there has been demonstrable impact socially and commercially as well. The City budget is going to be affected, 
over the next 2-3 years, as we see the trickle-down effects of businesses closing, workers losing jobs, and homeowners and tenants 
being unable to make their monthly bills. 
 
These complex issues cannot be tackled in silos, but must be solved through a matrixed and interconnected approach -- one that 
incorporates the Chamber of Commerce, our ISD partners, our higher education partners, our social services organizations, business 
leaders, and retired and active military advisors. Frisco is a strong, resilient community -- but if we are not afraid to have difficult 
conversations, together, we could lead the way for all cities in the nation on this. This initiative can be funded via federal aid the city has 
received from the CARES Act. 
 
Another priority for me: as mentioned prior, I believe a community health advisory board would be an immediate asset to our city as we 
navigate the ongoing issues of COVID-19. To advance this effort requires simply a City Council or mayoral decision to create the board. 
It would not require hiring of staff, so expense would be nominal. 
 
Finally, I would make it an immediate priority to begin re-building some of the relationships between the City of Frisco and our ISD 
partners, which have become complicated or even contentious over the last few years. I believe that the historically positive partnership 
in particular between Frisco and Frisco ISD, can be restored with open, honest dialogue and a good-faith attempt at understanding the 
unique challenges each have begun facing in the last 2-3 years. We truly are stronger together. 
 
 
What is an uncomfortable truth about your city that voters must confront? 
 
When I sit at a table in Frisco where decisions are being made, whether at City Hall or in a private board meeting, I am often in the 
minority in multiple ways: my faith, my skin color, my status as the daughter of immigrants, my educational background, even sometimes 
my gender. As a result, I have been part of many conversations, even difficult ones, about the changes in Frisco’s demographics. 
 
After several years of listening to those conversations, it feels to me that we have become comfortably complacent, inside a culture of 
willfully turning a blind eye to the changes happening in our community. I have heard many community leaders share a variation of the 
idea that, to talk about the mere existence of something new or uncomfortable means to acknowledge it is a problem… therefore it’s 
better to not talk about something at all if “we” don’t think there’s really a problem. But ignoring realities so as not to have to acknowledge, 
and then solve for, something that is a problem (or which may become a problem)... is not leadership. 
 
Courage doesn’t mean running away from the difficult things; it means having the bravery to take them on in spite of their difficulty -- 
because it’s the right thing to do. 
 
In groups where there are naturally many different backgrounds at the table -- such as within our veteran community, and interfaith 
community -- I don’t see this same reluctance to tackle the hard things. I see education, outreach, and acceptance; I see collaboration 
with respect. I would like to see the same collaborative, respectful courage become the culture at every decision-making table in Frisco. 
 
Voters in recent years have not been concerned with this, or didn't see it as problematic. As we head into November, we will see whether 
the swaths of our city’s residents who feel their concerns and experiences are not being represented at City Hall, will choose to become 
voters -- and signal that they are ready for their voices to be heard as well.  
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SADAF HAQ GALA CANDIDATE QUESTIONNAIRE RESPONSES 
 
 
What would you, as a City Council Member, do to educate yourself about the diverse community you serve, including the 
LGBTQ+ community? Do you consider it a priority to ensure that city employees receive diversity training which includes 
information regarding the LGBTQ+ community? 
 
Throughout my life, I have always been involved in Diversity and Inclusion initiatives either through my interfaith circles, Education 
institutions or the workplace. I’ve always understood the importance and the success of bringing diversity to the table. In Frisco, 
since 2015, I have been having the hard conversations to ensure that Frisco residents, no matter their race, religion, creed, sexuality, 
have a right to be included. Last year, I was proud to be involved in starting the first Inclusion committee for the Mayor. One of our 
goals is to ensure all diverse groups are heard and included. This includes collaboration with our faith communities, public officials, 
social service organizations and the Frisco PD. Through outreach and education, we can lead the conversation of inclusion. Just 
like with any workplace, city employees are no different and should receive diversity training— Frisco is a global city and it is pertinent 
that residents be understood. It is your right to choose who you want to love and as a human you have every right to be protected 
and cared for. 
 
Religious Refusal bills allow businesses to deny service to the LGBTQ+ community. Would you, as a City Council Member, 
fight to ensure that LGBTQ constituents are treated equally by businesses in your city? If so, how would you accomplish 
this? If not, please explain your reasoning? 
 
Who you love should not be a limiting factor in your consumer rights or abilities. Religions teach tolerance and for a business owner 
to be intolerant in the name of religion is just making up an excuse. Inclusion is for everyone, and as a City Council Member, I would 
fight to ensure all residents are treated equally. This is work that I am already doing as a resident and will continue to do so, if 
elected. 
 
Currently there is no state or federal law that protects LGBTQ+ individuals from employment discrimination. Your city does 
not currently provide such protections either. In the absence of such an ordinance, how will you ensure your city hiring, 
firing and promotions will be conducted without regard to sexual orientation and gender identity? 
 
On June 30, 2020, the Equal Employment Opportunity Commission did publish Title VII that provides information about enforcement 
of sex discrimination prohibitions for LGTBQ people. Equal Rights and opportunity should be a given and I will advocate for that the 
same way I do now while serving on the Mayoral ad-hoc Inclusion Committee. This is where we need to have HR at the table and 
really discuss how to protect city employees as well as LGBTQ residents of Frisco. 
 
In 2016, Plano became the first city in Collin County to pass an Equal Rights Ordinance (ERO) that was LGBTQ+ inclusive. 
The City of Plano’s Equal Rights Ordinance, in their own words, depicts their city's commitment to ensuring equality and 
inclusion for all citizens and visitors in the areas of employment, housing, public accommodations and city contracting. 
Would you support such an ordinance in your city? Why or why not? 
 
As mentioned in the earlier questions, yes I would support an ERO. Inclusion is very important to me and to the progress of a city 
that is growing at the rate that Frisco is. We pride ourselves on our economic development and growth from small to big businesses. 
Discrimination based on sex/gender/sexual orientation or preference should not be tolerated as is with ANY type of discrimination.  
 
Why should members of the LGBTQ+ community support your candidacy? 
 
As mentioned in earlier answers- I am and always will be an advocate for human rights- that should be common sense to all. No one 
is any less human than the another. My actions in the community and in my life have proven that along with my empathy. Being a 
minority, and having been in situations and life circumstances, where I’ve had to prove myself as an equal, have led me to fight for 
others along the way. You have my solemn vow of support.  
 
  



 

VOTER GUIDE 
FRISCO CITY COUNCIL 

FALL, 2020 

 
  



 

VOTER GUIDE 
FRISCO CITY COUNCIL 

FALL, 2020 

PLACE MAYOR  
 
JEFF CHENEY  Phone: 972-292-5050 

   Email: jcheney@friscotexas.gov 

  Website: www.mayorcheney.com 

  Facebook: Mayor Jeff Cheney 

 
 
 
 

MAYOR CHENEY IS RUNNING UNOPPOSED. 


	Lower Taxes - Frisco has one of the lowest tax rates in north Texas. However, property values are soaring. I will work to reduce taxes while continuing to fund important City operations and maintain the quality of life that has made Frisco the Best Pl...
	Improved Traffic - As Frisco grows, so will our transportation needs. I will continue to invest in traditional traffic management systems, as well as technology that improves safety and reduces your time on the road.
	Local Jobs - A strong local economy depends on local employment. More employers means more tax revenue from businesses and sales tax. The result is lower property taxes, shorter commutes and more time with family and friends.
	Public Safety - Public safety is a top priority in Frisco. Our police officers, first responders, and firefighters are the best in the nation. They deserve our continued support by providing competitive pay, training, and equipment necessary to keep F...
	Education Partnerships - Our unique approach to partnerships has dramatically impacted Frisco’s higher education options. I will continue to support partnerships that expand education opportunities and create an attractive workforce for employers.
	Government Transparency Government should be Transparent. Transparency promotes accountability and provides information for citizens about what their Government is doing. You deserve to know what is going on in the City of Frisco. Community Involvemen...
	City Budget - People move to Frisco because of our outstanding schools, business infrastructure and quality of life. To continue down this path our city should continually improve its financial standing and spend responsibly. Our city is growing, so w...
	Intelligent Spending Initiative (ISI) - The City of Frisco is growing at a rapid pace and our City Council needs to make sure the citizens are getting the very best goods and services for their tax dollars. This is done making sure all of our contract...
	Public Safety
	Smart City Technology - Frisco needs to start implementing Smart City Technology. A Smart City is one that is Safe, Convenient, Green and Highly Efficient while increasing the quality of life for its citizens. This includes utilizing Smart Energy Mana...
	Balanced Budget & Low Taxes - Our city leaders have done an excellent job of managing our property tax rates. For many years Frisco has boasted one of the lowest city tax rates while delivering high quality city services. I commit to continuing this s...
	Public Safety - Frisco is committed to keeping our citizens, families and visitors safe. 50% of Frisco’s general fund expenditures go to Police and Fire - I believe that we need to continue to invest in life-saving technologies and our first responder...
	Strong Schools - Ask any family why they moved to Frisco and they will answer with “the schools.” Without a doubt the school district is one of the greatest investments and assets Frisco has. As a community leader I commit to seeing our school distric...
	Improve Traffic - For me, the only drawback I have found in Frisco is the traffic. It is both a blessing and a curse that we live in one of the fastest growing cities in America. Everyone wants to be here NOW! Currently the city is working with auto m...
	Local Rule & Legislative - I believe that Frisco council members will need to be involved with state representatives in 2021. In 2019 the legislature passed several bills that affected local rule across the state. One of those bills was House Bill 243...
	Economic Development - I believe that our continued community’s investment into our education and safety systems will help drive economic development. Families want good schools to send their kids to and everyone wants to feel safe. With an efficient ...
	Legacy Leadership - One of the major functions of city council is the hiring and firing of the city manager. George Purefoy is a man that I admire and have the utmost respect for. George has grown Frisco from a town to a major North Texas city which i...
	Arts - For all the #1 recognitions Frisco has received, I find it surprising that in a community of many affluent and educated individuals that we have not received more recognition for the arts. I am committed to growing the influence of the arts in ...
	Destination Location - We can help offset the cost of property taxes to Frisco citizens by continuing to develop our city as a destination location. When visitors come to shop our retail, attend concerts or sporting events, and visit KidZania, we coll...

