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SHONNA HUFFMAN  Phone: 469-789-6860 

INCUMBENT  Email: shona@shonafrisco.com 

  Website: shonafrisco.com 

  Facebook: Shona Huffman 

 
Background:  A native Texan and 15-year Frisco resident, Shona was elected to her first term on the Frisco City Council in 2016. 

She was subsequently selected by her peers in 2018 to serve as the Council’s Mayor Pro Tem.  Shona is known as 
any advocate for Frisco and has a long time love of policy and politics. She has two teenage daughters who attend 
Wakeland High School and is is an active member of Genesis Metro Church in Frisco. 

 
 
Education:  Bachelor of Science- Political Science/History/Social Science Education/& Speech - Southwest Baptist University 
 Master of Science - Speech Communication and Rhetoric - University of North Texas 
 Master of Science Degree - Political Science and Government - American Military/Public University 
 
 
Occupation:  Director of Governmental Affairs for the Frisco Chamber of Commerce – Responsible for educating voters and 

improving business and community advocacy in Frisco 
 Previously a nationally-recognized high school teacher of Government, US & World History, and Communications 
 
 
Highlights of civic involvement/accomplishment:  
 

• Frisco City Council Place 2 and Mayor Pro Tem 
• Chair of the Council Legislative Committee 
• Chair of the Public Arts Facility Committee 
• Member of the Governance Committee 
• Member of the UNT-Frisco Design Committee 
• Member 2015 Citizens Bond Committee 
• Volunteer Chair 2014 Chamber Gala 
• Leadership Frisco Class XVI--President 
• Carroll Elementary PTA Board Treasurer 
• Cobb Middle School PTA Member 
• Wakeland High School Legacy Line Booster 

 
 
Platform: 
 
 SMART DEVELOPMENT 
 Addressing traffic, density, infrastructure, & economic growth 
 
 PUBLIC SAFETY 
 Hiring quality first responders & providing them training & equipment 
 
 LOWERING TAX BURDEN 
 Enacting a homestead exemption & authorizing quality commercial development 
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What would you, as a City Council Member, do to educate yourself about the diverse community you serve, including the LGBTQ 
community? Do you consider it a priority to ensure that city employees receive diversity training which includes information 
regarding the LGBTQ community? 
 

I have worked hard to engage with all residents in Frisco regardless of their differences, because each resident brings a unique perspective and 
I represent ALL of Frisco, not just one neighborhood, group or agenda. Learning about any group that is diverse starts first with building simple 
relationships with those who might believe or think differently. Relationships help to build understanding and empathy in issues that one might 
not be aware of. Relationships provide avenues to discuss differences in a manner where true understanding can be reached, even if those 
differences still remain. I have been active in various activities and events learning of the various needs, cultures and unique characteristics that 
make Frisco a diverse and wonderful community. I believe training for those who work with the public is important in many areas as we learn to 
deal with individuals and not just archetypes. All the training in the world does not provide understanding of personal experiences or concerns. 
 
Religious Refusal bills allow businesses to deny service to the LGBTQ community. Would you, as a City Council Member, fight to 
ensure that LGBTQ constituents are treated equally by businesses in our city? If so, how would you accomplish this? If not, please 
explain your reasoning? 
 

It is important to understand that rights of individuals at all levels are at risk here. Individuals have the right to believe as they do, even if that 
belief may seem antiquated. It is difficult in these issues to determine where the rights of one individual ends and the rights of another individual 
begins. In the broad marketplace, individuals have the ability to let their voices be heard by their wallets. If you do not agree with how a 
business owner chooses to do business, choose to take your dollars elsewhere. I do this consistently with businesses that choose to not 
support the same values, and I move on. It is not necessary for me to change how or what they believe or support, and my values can still be 
expressed—regardless of the issue at hand. If I believe someone does not want my business because of my personal beliefs, I do not feel the 
need to spend my money in their business. And yes, businesses should follow the rule of law in how they treat clients of any belief. 
 
Currently there is no state or federal law that protects LGBTQ individuals in regard to employment. How will you assure City hiring, 
firing and promotions will be conducted without regard to sexual orientation and gender identity?  
 

I would work to ensure that the City of Frisco is complaint with any state or federal employment law.  
 
With the influx of new companies into North Texas, our city continues to become more diverse. Describe how you would work to 
create an environment that is welcoming, inclusive, and increasingly diverse. 
 

Our community is desirable because it has a strong community presence, a growing business market, an excellent school district, and good 
public services. Practicing initiatives that encourage the continuance of these characteristics make Frisco a great place to live regardless of 
who you are. Frisco is already a diverse community and continues to be so. People from all backgrounds want to be safe in their community, 
see the value of their homes increase, have good roads, great parks and have exemplary schools. 
 
In 2014 the City of Plano amended their Non-Discrimination policy to include sexual orientation, gender identity, veteran’s status and 
genetic information. In the state legislature there is some movement to nullify this ordinance along with other issues such as paid 
sick leave passed at the local level. Do you believe in Local Control? Why or why not? 
 

I believe in most cases the state government should only act on those issues they have authority to act upon. I have firmly fought for local 
control in many issues in Frisco and will continue to do so. Each city should be able to thrive, flourish, and develop in characteristics as the 
residents choose. Frisco does not need to be Dallas, Plano, McKinney, or any other city. It needs to be Frisco, and the residents and its 
representatives on city government should have the right to decide what that looks like. 
 
Why should members of the LGBT community support your candidacy? 
 

I have effectively led the City of Frisco on council and believe I am the most qualified candidate to continue to do so. I am attentive to the 
concerns and needs of residents regardless of support or differences and work to achieve collaborative solutions in very complex problems. I 
have worked to strengthen our local economy by growing our business community and our employment base. I have been part of the solutions 
to help provide real local tax relief in the city portion of your tax bill with the first ever homestead exemption in 2017 and then increased the 
exemption in 2018. I have worked to increase our commercial base while at the same time fighting for smart development in infrastructure and 
open space. I have led with integrity, grace, and kindness for all. I have a vision for the next three years and will continue to work toward that 
vision. 
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MUKESH PARNA  Phone: 214-783-0049 
 
  Email: Mukesh4Frisco@gmail.com 
 
  Website: www.mukesh4frisco.com 
 
  Facebook: Mukesh4Frisco  
 
 
Background:  My background where I grew up residents had very minimal participation in governance. JOBS were really tough to 

find and also there was Lack of support for less fortunate people. When I got into my job I made it a priority to get 
actively involved in civic and community involvement to help the less fortunate. After I moved to Frisco in 2014 and 
called it my home I left my 20yr corporate job and started a small business providing services for people to help with 
land planning, design, infrastructure improvements. In this regards I interacted with several cities and multiple 
departments in each city for Eg Planning & Zoning, Public utilities , Transportation, Fire Department, etc. This helped 
me gain a tremendous amount of 1st hand experience & in-depth knowledge on how cities operate. 

 
Education:  Bachelors in Electronics 
 Post Grad course in Computer Software development & Exports 
 
Occupation:  Founder & President, Small Business for helping clients with Land Planning, Design, Development in DFW cities 
 
Highlights of civic involvement/accomplishment:  
 

• I am the president elect for the local chapter of Lions Club which focuses providing resources for less fortunate 
people locally. We repeat and do most of the past accomplishments & Involvements each year and also find new 
opportunities to help out each month. 

• I help people with any planning , zoning ordinances, permits process with any cities. 

• Founder for local chapter of Lion Club which focuses providing resources for less fortunate people locally. 

• Provide food for shelters. 

• Provide resources to homeless people who cannot get into shelters. It is shocking how many homeless people 
cannot get into a shelter in the winter months here in Dallas. 

• Conduct Low vision clinics by engaging vision doctors to help free vision checks and get prescriptions. 

• Help provide eye glasses for kids so they can read and write better at school. 

• Conduct Blood drives, drives to collect Laptops for Blinds. 

• Raise charity funds for people with no money for food, shelter, medicines, drinking water. 
 
Platform: 
 
 Bring New Jobs and Sustain Existing Jobs  
 

 In the last 3 years, several small businesses and restaurants have closed in Frisco, despite significant local economic growth. 
A large number of these businesses were depending on spending by giant corporations which received millions of dollars of 
taxpayer money as incentives by the city. These small businesses suffered double whammy: due to big companies, their rents 
went up dramatically and they did not get business from them. As your councilman, I will assure that these corporations are 
required to use small local businesses based in Frisco. 
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Platform - Continued 
 
 Transparency  
 

  We must bring TRANSPARENCY to city council’s decisions via participatory democracy, and I will make sure that there is Full 
transparency on all Key initiatives. Some examples of a lack of transparency include the Preston and Wade ($2 Bn corridor) 
bankruptcy (Where are we on this?) and the Exide Battery plant cleanup (Where are we on the $45MM of taxpayer money 
sitting in escrow for ~15 years?). 

 

  Did Frisco small businesses benefit or were they hurt by these decisions? 
 

  In this age of technology it is shocking that information on business before the City Council is not readily provided to 
taxpayers. Our residents are working hard to support their families, and expecting them to attend city council meetings in order 
to get details on such big ticket items is very outdated and has hurt transparency significantly as you can see with the above 
examples. I will work to make sure that on all key initiatives the details are brought to the residents so they can provide their 
feedback before a decision is made. 

 

  Whether it’s the city’s budget process, council meeting, wildlife issue, trash pick-up, road closures, traffic or building permit, I 
will make it is super easy for you as a Frisco resident to carry out any business,  register your views, and get an answer 
through your smartphone. You will be able to comment and register your views on city council proceedings as you watch them 
live or as a recorded stream. Thus you will be able to participate in policy decisions that the mayor and city council make every 
day. 

 
 Controlling Density and Reducing Traffic Congestions 
 

  I am amazed that so many subdivisions are being built every day and how fast residents are moving into the city.  
Unfortunately along with this growth comes infrastructure issues like traffic. The City has tried to work on these issues in the 
past, but I want to propose using technology as a way to leverage our efforts and achieve positive results faster and in a much 
more cost effective way.  As a technology leader, I have implemented a new process to read and analyze issues in potential 
bottleneck areas and then implement a technology -based solution at a very low cost. There have been several studies that 
have been completed on Congestion and Adaptive solutions that are implemented and achieved HIGH efficiency at a very low 
cost. Traditional way to improve traffic which includes Infrastructure upgrades and road widening solutions take a long time 
and are very expensive to maintain and again a burden on the city budget which translates into increased property taxes. We 
need to have a mix of technology to identify, analyze and target the locations fast and efficiently. The City already has plans to 
expand the north 380 corridor which I would support since it will bring some relief to traffic as well within city. 

 
 
 

MUKESH PARNA DID NOT COMPLETE THE GALA CANDIDATE QUESTIONNAIRE 



 

VOTER GUIDE 
FRISCO CITY COUNCIL 

Spring, 2019 

PLACE 2 ____________________________________________________________________________________ 
 
JEANNE WEISZ  Phone: 505-699-0600 
 
  Email: weiszchoice@att.net 
 
  Website: www.voteweiszfrisco.com 
 
  Facebook: Jeanne Weisz for Frisco City Council Place 2 
 
 
Background:  I have a vision of responsible and transparent economic development that protects the small businesses and 

taxpayers in our City. I do not seek glory, power or fame.  I am just a concerned citizen who feels as though the 
average Frisco resident is not being heard. Frisco has been losing the suburban character that made it the best place 
to live and is being rapidly urbanized. This is a problem.  I've  always been a problem solver and my life experiences 
with my sound judgement make me uniquely qualified to help see this vision become a reality. 

 
Education:  - 
 
Occupation:  Retired - Ultrasound Technologist for 40+ years 
 
Highlights of civic involvement/accomplishment:  
 
 Volunteer efforts have been associated with hospital sponsored activities such as Cancer walks, Blood Drives, Angel 

Tree, Support our Troops, and Adopt a family 
 
Platform: 
 
 Taxes 
 

  I will lead the fight to reduce the tax burden on our hardworking citizens, many of which are struggling to make ends meet. I 
will work tirelessly to make sure that we focus our city government on its core functions, and continue to provide a high level of 
service, while also being fiscally responsible. 

 
 Density 
 

  Many of us moved to Frisco for the amazing people, and the suburban character of Frisco. Over the last few years, as more 
and more multi-family units have gone been built, many Frisco residents are becoming increasingly concerned that we are 
losing that suburban feel that led so many of us to move here. 

 

  Let’s face it, if we wanted to live in Dallas, we would have moved to Dallas. We can do better, and address the concerns of 
density, congestion and traffic, while still continuing to grow and prosper in a smart, sensible way. 

 
 Transparency and Accountability 
 

  I am retired after a wonderful 40 year career in the medical field. I will know who I work for, and it is not big business, but 
rather the people of Frisco. I have zero conflicts of interest and will be able to devote a lot of time to serving the people of 
Frisco. I am as pro-business as anyone, and a capitalist, but we need to be more open and transparent with our Frisco 
residents, and listen when they speak. After all, elected officials work for the people, and not the other way around 
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What would you, as a City Council Member, do to educate yourself about the diverse community you serve, including the 
LGBTQ community? Do you consider it a priority to ensure that city employees receive diversity training which includes 
information regarding the LGBTQ community? 
 

As a City Council Member I have an open door policy. All citizens are welcomed to discuss their concerns as every member of our 
community is important. I do not consider it a priority to ensure that city employees receive diversity training. I expect all city employees 
to focus on their job and not become involved in politics, religion, or venues that distract from their duties to serve the people of Frisco. 
 
Religious Refusal bills allow businesses to deny service to the LGBTQ community. Would you, as a City Council Member, 
fight to ensure that LGBTQ constituents are treated equally by businesses in our city? If so, how would you accomplish this? 
If not, please explain your reasoning? 
 

All constituents will be treated equally. No one will be entitled to special treatment. Laws are enacted to protect and keep order. 
Everyone will be required to obey our laws. 
 
Currently there is no state or federal law that protects LGBTQ individuals in regard to employment. How will you assure City 
hiring, firing and promotions will be conducted without regard to sexual orientation and gender identity?  
 

Regarding employment. All employees are required to perform their duties as agreed in their contracts. While employed all employees 
are required to perform the duties assigned by the employer. This means personal phone calls, personal hobbies and work are not to 
be done on the employers time. That is stealing from the employer. If an employee is fulfilling to the upmost the responsibilities 
assigned there is no time for anyone to know are care about sex. 
 
With the influx of new companies into North Texas, our city continues to become more diverse. Describe how you would work 
to create an environment that is welcoming, inclusive, and increasingly diverse. 
 

We have an amazing resource of educated laborers which draws business to our state. We Texans deliver quality with efficiency 
enabling companies to operate effectively. Our communities are diverse and welcoming. That’s just Texas! Don’t fix what’s not broken. 
 
In 2014 the City of Plano amended their Non-Discrimination policy to include sexual orientation, gender identity, veteran’s 
status and genetic information. In the state legislature there is some movement to nullify this ordinance along with other 
issues such as paid sick leave passed at the local level. Do you believe in Local Control? Why or why not? 
 

I believe we should follow the order of law. When we pick and choose which laws to obey we create chaos. Every individual is important 
and unique deserving of equal rights and treatment which means no one may displace the freedom and rights of any individual. There 
should not be preferential treatment given to anyone for any reason if we are to have lawful order and equality for all. 
 
Why should members of the LGBT community support your candidacy? 
 

This is and easy one. They should support me because I will give them the truth. My door is open to them and we will solve the 
problems together in honesty. This is not a game. 
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STEPHANIE CLEVEAND   Phone: 214-395-8472 
 
  Email: stephanie4frisco@gmail.com 
 
  Website: www.stephanie4frisco.com 
 
  Facebook: Stephanie4Frisco 
 
 
Background:  To serve on City Council would be an honor and a privilege, but as a resident, I also feel it is my duty to find ways to 

serve and give back to my community and my neighbors. I have a wealth of experience that I believe will give me a 
perspective unique from the other council members. As a woman in who served in the military, I learned from some of 
the best leaders in the Navy and Marine Corps. As a veteran, I navigated transitioning to civilian life, pursuing a 
career in aerospace business development, and now lead the global strategic pursuits team for a Fortune 500 
company. I look forward to applying my leadership skills learned in the military and my corporate background in 
evaluating business value and long-term return on investment (ROI) to the benefit of our City. 

 
Education:  University of Oklahoma, Liberal Arts/Communications 
 
Occupation:  Strategic Pursuits, Dell Technologies 
 
Highlights of civic involvement/accomplishment:  
 

• Dell Veterans Group 
• American Legion 
• Frisco Arts Association 
• Texas Veterans for Progress 
• Collin County Homeless Coalition, Point in Time Census 
• Richardson Corporate Challenge, benefiting Special Olympics 
• Volleyball coach through Lonestar Vollleyball 

 
Platform: 
 
 Smart Growth – I support smart growth for Frisco. Our city is about 60% built out as we stand right now, and our officials have 

worked hard to make sure we have a good balance between single family home neighborhoods, apartments, business, senior 
living, and urban living arrangements. I support this continued path to ensure we are fully prepared for the needs of our existing 
and future population. Creating a diverse tax base is very important as it lowers the tax burden on homeowners. I want to ensure 
we continue to grow, but as we do so, we don’t leave our older neighborhoods behind. We have to update existing infrastructure – 
sidewalks, roads, drainage, internet – so that all residents benefit. 

 
 Alleviate Traffic – Frisco is one of the fastest growing cities in the nation, and with growth comes increase in traffic. We all have 

suffered through, whether commuting to work, navigating Main Street, or shopping at Stonebriar Mall. I will look at technology and 
innovative solutions to reduce traffic -- that include multiple solutions such as artificial intelligence (AI)-enabled traffic software, 
widening streets, adding turn lanes, and intelligent traffic signals. I would also explore a Frisco-focused transportation system that 
can move people from neighborhoods to and from major attractions without the need for individual drivers. This issue will become 
even more important as we add the new UNT campus. Solutions as unique as Frisco. 
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Platform - Continued 
 
 Public Safety – Frisco has been named one of the top 10 safest cities in the United States by SmartAsset. This is incredibly 

important, not only to existing residents, but to potential residents and businesses alike. I support the partnership the city and the 
residents have with our stellar Police and Fire Department, and creating a local training facility that will allow our public safety 
officers to receive extensive, local, specialized training so that they can continue to keep our city safe. I will make sure that our 
Police and Fire Departments maintain their high rankings by keep providing them adequate budget to meet their needs. 

 
 Arts Development – Frisco has a very robust “sports” landscape, covering football, baseball, soccer, and soon to be golf- for 

everyone from the youth players to adult enthusiasts, to the professional players and the spectators- but I think it is time to round 
out our city and create that same landscape of opportunity for the arts community, addressing the desires of both creators and 
patrons.  

 
 Local Control – I support local control for issues such as our city’s property tax rates. Frisco is very different from Houston, or 

even our closest neighbor, Plano. The residents and elected officials who live and work right here in Frisco are, I believe, the best 
people to assess the needs of our unique city, residents, and schools without the state interfering. Frisco’s needs and challenges 
are best dealt with on the most local level possible, where each of our voices has the most influence - where our vote has the most 
impact.  

 
 Resources – As someone who has always had a passion for helping those in need, I want to make sure that as a community, we 

keep striving to find ways and resources to help those who are vulnerable, or in need of assistance- whether by working with family 
services to address homelessness, and hunger; assessing our needs for animal protections; or evaluating our home-buying 
assistance programs to make sure they are benefitting enough families. 

 
 
 

CONTINUED ON NEXT PAGE 
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What would you, as a City Council Member, do to educate yourself about the diverse community you serve, including the 
LGBTQ community? Do you consider it a priority to ensure that city employees receive diversity training which includes 
information regarding the LGBTQ community? 
 

I believe the best way to educate myself about the diverse community of Frisco and the surrounding area is to meet with and get to 
know the residents and people from the unique groups that make up our community as a whole. Listening to the experiences, 
challenges, and aspirations. I would also ask that council create an LGBTQ commission or advisory committee to advise city executives 
and council. 
 
Religious Refusal bills allow businesses to deny service to the LGBTQ community. Would you, as a City Council Member, 
fight to ensure that LGBTQ constituents are treated equally by businesses in our city? If so, how would you accomplish this? 
If not, please explain your reasoning? 
 

While we have little power over services provided by religious organizations, and the rights of individual business owners to refuse 
services is in question- I believe that any entity with ties to or licensing through our government- local, state, or federal- should have to 
adhere to anti-discrimination laws. An Equal Rights Ordinance with specific LGBTQ language would at the very least protect the rights 
as far as employment, housing, and city contracts. An important addition would be to create an LGBTQ advisory or commission to 
advise city executives and council on matters affecting the LGBTQ community, including in matters of LGBT-friendly business 
practices. Electing legislators at every possible level who will fight against legislation like that is of the utmost importance. 
 
Currently there is no state or federal law that protects LGBTQ individuals in regard to employment. How will you assure City 
hiring, firing and promotions will be conducted without regard to sexual orientation and gender identity?  
 

In 2014, the City of Plano passed an Equal Rights Ordinance (ERO). If elected, I plan to bring forward a resolution to amend our anti-
discrimination policy to include “sexual orientation and gender identity or expression” under those protected groups. I want to ensure 
that ANY policy that protects against discrimination includes that language as well. I would ask for the support and involvement of the 
LGBTQ community to help pressure other council members to vote in favor as well. 
 
With the influx of new companies into North Texas, our city continues to become more diverse. Describe how you would work 
to create an environment that is welcoming, inclusive, and increasingly diverse. 
 

The first step would be for the City of Frisco to enact an LGBTQ-inclusive non-discrimination policy. I believe the city should lead by 
example. A next step the city should take is to establish an LGBTQ commission or advisory board to advise city executives and council 
members on policy and further steps that can be taken to make for an inclusive environment within our community. 
 
In 2014 the City of Plano amended their Non-Discrimination policy to include sexual orientation, gender identity, veteran’s 
status and genetic information. In the state legislature there is some movement to nullify this ordinance along with other 
issues such as paid sick leave passed at the local level. Do you believe in Local Control? Why or why not? 
 

I believe in local control and a city’s right to maintain their Equal Rights Ordinance precedence over any legislation that would infringe 
upon or seek to weaken those individual rights. I would work to get Frisco to adopt an Equal Rights Ordinance at the very least as 
comprehensive as that of Plano. Electing legislators at every level, but especially local and state, who will vote against legislation that 
attempts to pre-empt the authority of local municipalities is the best way to ensure we don’t have to fight this battle with every new 
legislative session. 
 
Why should members of the LGBT community support your candidacy? 
 

I have a strong sense of justice and believe none of us are free if any of us are not treated equally. I am the proud aunt to a young 
transgender woman- but even if I weren’t, I don’t believe any human should be discriminated against or have less individual rights than 
any other human being. And the best place to start those changes is in our own “backyard” so to speak. Think globally, VOTE locally! I 
will always stand up for and work to not only make for a more welcoming environment for all, including LGBT; but make certain that we 
have legal protections in place to foster an inclusive and level playing field in how we live, work, and play in Frisco. 
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WILLIAM WOODARD  Phone: 214-945-3366 
 
  Email: bill@bill4frisco.com 
 
  Website: www.bill4frisco.com 
 
  Facebook: --- 
 
Background:  I’m seeking re-election because I believe strongly in paying it forward and giving back to the community. In my 10 

years of service to the City, my focus has been and always will be trying to make the best decisions for the entire 
community. I chose to live in Frisco because of the quality of the community and schools. I want to ensure we have a 
community that they want to come back to after college. I am uniquely qualified in this race with having not only 
served on council for three years, but also having dedicated a decade of service to the City and its residents in a 
variety of capacities. As one of the fastest growing cities in the country, I believe it's important that we elect 
experienced people to ensure the city we love continues to grow, develop, and prosper in the way in which we've all 
come to love. Keeping Frisco on Track is my focus, and I look forward to serving the residents in a second term. 

 
Education:  MS Accounting, from University of Texas at Dallas 
 BS Finance, from University of Las Vegas, Nevada 
 
Occupation:  EVP, Chief Credit Officer at Titan Bank, N.A. 
 
Highlights of civic involvement/accomplishment:  
 

 Serves in Place 4 on the Frisco City Council since elected in 2016. 
 Prior to serving on City Council, served on the Frisco Planning and Zoning Commission for six years on two Charter 

Review Commissions (once as Chairman), Zoning Advisory Committee, and Chaired the 2010 Census Committee. 
 Participation in the community is wide and varied, and includes his HOA, being Cubmaster for his son’s Cub Scout Troop, 

President of Shawnee Trail Cycling Club, and started the Frisco Mountain Bike Trail and served as its first trail steward for 
over four years. 

 
Platform: 
 
Frisco continues to be one of the fastest growing cities not only in Texas, but in the US.  That brings with it a great many challenges 
including needs for increased infrastructure (water, sewer, roads, etc), additional Police and Fire Resources, and additional needs for 
Parks, Library and other City Services. 
 

We’ve done a lot of great things over the years to keep up with this growth, but we can’t let our focus shift. 
 

In the last 3 years alone we’ve added dozens of Police Officers and Firefighters (27 in the FY 19 Budget), filled a variety of needs in 
other departments, continued to build roads, water and sewer lines, and parks.  Through all of this, we’ve lowered the Tax Rate, twice, 
and added a homestead exemption, then increased the exemption. 
 

We’ve retained our ISO 1 rating, our Police Department continues to retain its Accreditation through The Commission on Accreditation 
for Law Enforcement Agencies, Inc. (CELA)  , and our Fire Department received their accreditation through Commission on Fire 
Accreditation International (CFAI).  Importantly, our strong financial budgeting process and conservative fiscal policies have resulted in 
Frisco receiving an AAA rating from Moody’s for the first time in our History.  Less than 10% of Cities in the US have this rating. 
 

We must, however, continue to keep a sharp eye these items, and cannot lose focus on maintaining quality services at the lowest tax 
rate possible.  I will continue to focus on sound fiscal management, innovative ways of addressing traffic and congestion, such as our 
initiative with Drive.ai, and I will continue to promote, support improvement to, and build out of our Parks and Trail System. 
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What would you, as a City Council Member, do to educate yourself about the diverse community you serve, including the LGBTQ 
community? Do you consider it a priority to ensure that city employees receive diversity training which includes information regarding the 
LGBTQ community? 
 

I try to meet with as many different individuals and groups as I can. I’ve done this going back as far as the 2010 Census Committee that I chaired. There 
is no better way to learn about one’s community than to be involved and meet with various people and groups. I’ve never refused a meeting with a 
constituent, and I enjoy hearing the variety of perspectives throughout the community. I also try to attend as many different events as my time and 
schedule will allow. 
 
Religious Refusal bills allow businesses to deny service to the LGBTQ community. Would you, as a City Council Member, fight to ensure that 
LGBTQ constituents are treated equally by businesses in our city? If so, how would you accomplish this? If not, please explain your 
reasoning? 
 

I do not believe it’s the role of a city to tell a business who they should or should not serve. I do not support religious refusal bills, nor do I support bills 
that mandate business provide services they choose not to. In this day and age of social media and instantaneous reviews, the market will ultimately 
determine the success or failure of a given businesses. 
 
Currently there is no state or federal law that protects LGBTQ individuals in regard to employment. How will you assure City hiring, firing and 
promotions will be conducted without regard to sexual orientation and gender identity?  
 

We should hire the most qualified personnel we can, period. Regardless of any written statute or law that process starts with a culture at the top of an 
organization, in our case that’s the culture the City Council and City Manager’s office establishes. I believe we’ve created a culture that respects 
individuals and treats them based on their job qualifications and abilities. 
 

I support our current training processes, which includes training during the onboarding process, continuing education, and management and supervisory 
training. 
 

The onboarding training includes 2 mandatory online courses covering Diversity, Inclusion & Ethics in the Workplace, and Sexual and Workplace 
Harassment Prevention training. 
 

The City requires all current full-time, part-time, and seasonal employees take an updated refresher (continuing education) course conducted by 
members of the HR staff. Additionally, external vendors take this every few years. These sessions are mandatory and tracked by the HR Department. 
Lastly, The Diversity and Inclusion Management Course is a required course taken within the City annual Leadership Management Series, which 
provides additional training to new managers and supervisors regarding how to create a more diverse and inclusive work environment as well as how to 
avoid discriminatory pitfalls. 
 
With the influx of new companies into North Texas, our city continues to become more diverse. Describe how you would work to create an 
environment that is welcoming, inclusive, and increasingly diverse. 
 

This is an ever-evolving process that will continually be addressed. We’ve taken great strides in the last few years in a variety of departments in 
understanding our changing community. Examples include Frisco Police and their regular periodic meetings with a variety of minority groups, the training 
that all of our First Responders have taken in regards to different cultures and how to interact with them in emergency situations, or even our parks 
department researching and adding available space for recreations services that we wouldn’t have conceived of 10 years ago, i.e. Cricket Fields. 
 
In 2014 the City of Plano amended their Non-Discrimination policy to include sexual orientation, gender identity, veteran’s status and genetic 
information. In the state legislature there is some movement to nullify this ordinance along with other issues such as paid sick leave passed 
at the local level. Do you believe in Local Control? Why or why not? 
 

Yes, I believe in local control. The state should stay out of Plano’s decision. Home Rule Cities were established decades ago when the State Legislature 
realized they could not craft laws to address the myriad of local issues, so they allowed for Cities to craft their own ordinances 
(https://tshaonline.org/handbook/online/articles/mvhek). It seems in recent years the legislature is eroding those local controls. I don’t think that Frisco 
knows what’s best for other communities across the state, nor do I think those other communities know what&#39;s best for us. While there is some 
need for consistency on some issues, such as traffic laws, that need to be addressed at the state level, I think the legislature is increasingly getting 
involved in areas it should not. 
 
Why should members of the LGBT community support your candidacy? 
 

In the decade of service I have to the City of Frisco, I have striven to simply do what’s right for the City and its residents. I believe my history, my 
experiences, and my record reflect that. I strive to listen to all of our residents and make fact-based decisions. I’ve never refused a meeting with a 
resident or group, and I won’t. I was honored to be elected by the residents of Frisco in 2016 and look forward to a second term in May. 
 


