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PLACE 1 ____________________________________________________________________________________ 
 
NATE ADAMS  Phone: 972-955-3871 

  Email: nateforfrisco@gmail.com 

  Website: www.nateforfriscoisd.com 

  Facebook: Nate Adams for Frisco ISD  

 
Background:  Education is the foundation for a peaceful and prosperous society. As our world changes, our education techniques 

must as well. FISD does an excellent job ensuring students are introduced and knowledgeable about post-secondary 
career options; however, we must produce citizens who are not only skilled but are independent thinkers, empathetic, 
disciplined and agile. We cannot forget the importance a strong foundation in history and science contributes to these 
traits. Students should be prepared to be successful not just in the workforce but in society as well. 

 
Education:  Executive MBA, Baylor University 
 Graduate (Security Technologies), Department of Defense’s Defense Information School  
 Associate’s in Applied Science in Electronic Systems, Department of Defense’s Defense Information School 
 
Occupation:  Business Development at Rockwell Collins 
 
Highlights of civic involvement/accomplishment:  
 

• 3-year member of a Strategic Financial Planning committee for a $700M subsidiary. 
• Has worked in the military, small business, and for a multibillion-dollar multinational corporation. 
• Has multiple industry certifications and is a member of the international security organization, ASIS.  

 
Platform: 
 

For Teachers - Provide state leading pay, performance incentives, paid continuing education & reduce administrative tasks for 
FISD teachers.  Most importantly, listen to their feedback!  They know what is and is not working in their classrooms. 
 
For Security - Laser focus security funding on preventing and responding to active shooter threats.   FISD proposes spending 
millions on purchases which will not improve safety, we can do better. 
 
For Special Education - Change our current resource allocation calculation to be based on need of the student, not just the 
quantity.  Provide training to all FISD teachers and students to enable a more effective, yet still inclusive environment for all. 
 
Taxes - We all want what is best for our children and community.  But FISD does not need a blank check from you to increase 
student outcomes.    Any CEO, business owner, military commander, or even broke college student knows this is not true.  Results 
come from setting smart goals, developing sound strategies, and executing effectively.  This election will have a big impact on 
those SMART goals. 
 

My tactics to improve FISD performance without raising taxes: 
 

• All expenditures should be directly linked to a pre-determined FISD priorities. 
• Refocus funding to the classroom, not pet projects. 
• Extend the life of the 2018 Bond by ensuring all projects are specified cost-effectively and are competitively procured. 
• Seek creative cost-cutting measures and new revenue streams. 

 

By proving we can reign in spending and increase performance we will quickly rebuild trust between the district and its residents.  
This will make any future elections for tax increases or bonds less contentious.  Because I know we can achieve this I have no 
hesitation in supporting Governor Greg Abbott's proposal to prevent cities, counties and school districts from collecting more than 
2.5 percent more in property tax revenue than they did in the previous year without voter approval.   
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What would you, as a School Board Member, do to educate yourself about the diverse community you serve, including the 
LGBTQ community? Do you consider it a priority to ensure that District employees receive diversity training which includes 
information regarding issues facing LGBTQ youth? 
 

I am a champion for any minority group or individual who does not feel they are being represented equally or fairly. I am happy to meet 
with any member or group in the LGBTQ community to learn more how FISD can help reduce distractions that may be hindering our 
students’ educational experience. It is important for any large organization, of which FISD certainly is one, to receive basic diversity 
training. Diversity training not only helps reduce discrimination, purposeful or inadvertent, but also educates employees on how best to 
leverage the strengths and experiences from our diverse community.  
 
Currently there is no state or federal law that protects LGBTQ individuals in regard to employment. How will you assure 
District hiring, firing and promotions will be conducted without regard to sexual orientation and gender identity? 
 

Hiring, firing, and promotions should be based solely on a candidate’s performance and I feel a Candidate’s sexual orientation has no 
bearing on their ability to perform in a given role. I do not see any reason why we cannot amend our policy, “FREEDOM FROM 
DISCRIMINATION, HARASSMENT, AND RETALIATION” to include sexual orientation in addition to the existing categories of race, 
color, religion, gender, national origin, age, & disability. 
 
Hate speech is not regulated in the U.S. and social media is a popular forum for this speech to flourish. What responsibility do 
schools and the district have in protecting students from the hate speech of other students and staff? 
 

Our responsibility is to provide a safe and effective learning environment for all students. We do have a responsibility to prevent bullying 
and I believe that responsibility does extend beyond the classroom. What happens outside the classroom is often brought into the 
classroom. I am open to discussions about how hate speech may be effecting our students and staff and would be willing to implement 
policies to safeguard against hate speech that directly effects our learning environment short of infringing on a citizen’s First 
Amendment rights. 
 
While denying an after-school club the ability to form is prohibited, we know this still happens in North Texas in relation to 
Gay-Straight Student Alliances (GSA) and similar organizations. Are you supportive of your District allowing extra-curricular 
clubs like GSAs which allow LGBTQ students and allies the opportunity to share their experiences and discuss ways to make 
their schools safer and more inclusive? How can we ensure students know their rights and are supported on every campus? 
 

I do not know about the Gay-Straight Student Alliances (GSA) specifically or why it may or may not have been allowed to form in some 
North Texas ISDs, but I fully support students forming extra-curricular clubs or groups. (Short of a group whose charter inherently 
violates a FISD policy.) Extra-curricular groups should not be led by FISD staff as to not express favor or disfavor by the district. 
 

All FISD policies are easily accessible on the district’s website. If any student feels they do not know their “rights” I will be happy to 
direct them to someone in the administration who can educate them is a safe manner. If a student feels they are not being “supported” 
then I will ensure our Superintendent takes appropriate action to ensure we have a supportive environment. 
 
Schools that have implemented anti-bullying policies that include sexual orientation and gender identity report fewer 
problems with school safety. Area districts that have implemented such programs include Dallas, Denton and Ft Worth. Do 
you support amending district bullying policies to be LGBTQ inclusive? Why or why not? 
 

FISD’s bullying policy defines the common methods of bullying (physical, emotional, social & electronic) as well as the effect of bullying 
that we are working to eliminate (an intimidating, threatening, or abusive educational environment for a student.) Because bullying can 
be in any form for any reason I do not see a reason to begin specifically identifying specific groups at risk for bullying. My assumption 
would be groups not included in such a list may have their bullying cases overlooked. 
 

However, I am data driven, if there specific evidence indicating otherwise I would be willing to consider supporting an amendment to the 
policy. 
 
Why should members of the LGBTQ community support your candidacy? 
 

I have the same responsibility to LGBTQ students as I do to every student - to create a safe and effective learning environment. More 
than this, I will actively champion for any student or group that feels they are suffering from discrimination.  
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GOPALA (GOPAL) PONANGI Phone: 214-868-7538 
 
  Email: gopalforfisd@gmail.com 
 
  Website: gopalforfisd.com 
 
  Facebook: Gopal for FISD  
 
 
Background: Gopal Ponangi is a long-term resident of Frisco, living in the community since past 15 years. He is an active member of 
the community organizing various events and initiatives through non-profits with primary focus on Education. He has been serving FISD 
being a part of Long-Range Planning Committee, Programs and Facilities evaluation Committee, Frisco Education Foundation and 
Young Entrepreneurs Academy. He is now seeking your support to serve as a Board of Trustee in order to serve students, teachers, 
staff, parents and taxpayers of the School District. 
 
Education:  MBA Marketing; BSc Chemical Technology 
 
Occupation:  Program Manager  for Tata Consultancy Services  
 
Highlights of civic involvement/accomplishment:  
 

• Member, Long Range Planning Committee, FISD 

• Member, Programs and Facilities Evaluation Committee, FISD;  

• Advisory Board Member, Frisco Education Foundation (FEF);  

• Also volunteer in FEF and reviews the scholarship application forms 

• Fundraised for FISD students during his Marathon run in NYC  

• Co-Chair of the Mayors Adhoc Committee; Frisco Indian Affairs Committee 

• Founder and President of 501C3 Non Profit Shubham Foundation. Shubham Foundation provides scholarships to Senior 
students of Frisco ISD and supporting cancer clinic in Richardson that provides free treatment for people with no insurance 

• Volunteered for YEA! Frisco - Young Entrepreneurs Academy 

• Ardent lover of Fine Arts; Regularly organizes concerts in music and dance 

• Part of several other non-profits in Dallas that are committed to education and service to the community 
 
Platform: 
 

• Strengthening programs that foster Entrepreneurial Skills and enrolling community support for the existing programs in 
order to increase the availability of such programs to students 

• Ensuring Fiscal Responsibility of the district finances towards effective usage to the community with no major impact to 
the tax payers 

• Optimizing the use of Technology for teaching and learning without additional costs to the District 

• Focusing on Reduced Class Sizes to increase the effectiveness of students and reduce the work load on teachers 

• Strengthening Mental Health programs; to be available to ensure that pressures of students are addressed in a timely 
manner 

• Providing support to the specialized programs within Special Education Programs to meet the needs of students now 
and in the future 

• Emphasizing Future Ready Programs for middle and high school students in the future  
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What would you, as a School Board Member, do to educate yourself about the diverse community you serve, including the LGBTQ 
community? Do you consider it a priority to ensure that District employees receive diversity training which includes information 
regarding issues facing LGBTQ youth? 
 

I would work on understanding the community and the issues faced by the community members. A diversity training helps district and its 
employees understand the issues faced by all students 
 
Currently there is no state or federal law that protects LGBTQ individuals in regard to employment. How will you assure District 
hiring, firing and promotions will be conducted without regard to sexual orientation and gender identity? 
 

I would like to understand more about the situation and act appropriately 
 
Hate speech is not regulated in the U.S. and social media is a popular forum for this speech to flourish. What responsibility do 
schools and the district have in protecting students from the hate speech of other students and staff? 
 

The schools and districts have responsibility to ensure the student environment is congenial so that the students learn well and thrive in their 
respective areas. They have to be supportive and protective to students on the receiving end of the hate speech. An adequate assurance is 
needed. 
 
While denying an after-school club the ability to form is prohibited, we know this still happens in North Texas in relation to Gay-
Straight Student Alliances (GSA) and similar organizations. Are you supportive of your District allowing extra-curricular clubs like 
GSAs which allow LGBTQ students and allies the opportunity to share their experiences and discuss ways to make their schools 
safer and more inclusive? How can we ensure students know their rights and are supported on every campus? 
 

I would like to understand more and see the best way to be accommodative to needs of the students 
 
Schools that have implemented anti-bullying policies that include sexual orientation and gender identity report fewer problems with 
school safety. Area districts that have implemented such programs include Dallas, Denton and Ft Worth. Do you support amending 
district bullying policies to be LGBTQ inclusive? Why or why not? 
 

Yes, the bullying policies should also cover the issues related to all students as they involve the self-esteem of the students and may negatively 
impact their growth as an individual 
 
Why should members of the LGBTQ community support your candidacy? 
 

I have been in Frisco for more than 15 years and my children are part of the Frisco ISD. I have been serving in FISD in committees like Long 
Range Planning committee, Programs and Facilities evaluation Committee, Volunteering in programs like Young Entrepreneurs Association 
(YEA!). I am involved in various programs in FISD. For my own Foundation and other Foundations, I volunteer several hours of my time for the 
community in order to support initiatives in education. As a professional managing projects and programs in the last 20 years, I had the 
responsibility to manage the Financials of the projects 
 

One of my focus areas will be work on increasing the student opportunities to hone the entrepreneurial skills of the high schoolers. FISD is 
offering some good and innovative programs like Independent Study & Mentorship Program (ISM), Young Entrepreneurs Academy and 
IncubatorEdu. These are good programs that are catering to decent size of students. These programs need several mentors from the 
community, local entrepreneurs and the students. Using my strong relations with the community and the industry, I would like work on adding 
more mentors be part of these programs so that more students get benefitted out of these programs Some of the other areas I would like to 
focus are: 
 
Ensuring Fiscal Responsibility of the district finances towards effective usage to the community with no major impact to the taxpayers. My 
vast experience in Financially managing projects and programs in my professional life helped me focus on Financial discipline Optimum usage 
of Technology for teaching and learning without additional costs to the District; the tools for teaching and learning have changed overtime from 
blackboard and books to online videos and software packages and tools. An optimum usage of the technology stack to ensure that the 
Teachers and Students get the best of the latest technologies will go a long way in the experience for Teachers and Students 
 

Focus on reduced class sizes in order to reduce the pressures on Teachers  
 
Strengthening Mental Health programs; to be available to ensure that issues of students are addressed in a timely manner Provide support 
to programs in Special Education that are designed to meet the needs of student for now and future. Focus on Future Ready programs that will 
be of great use to students at all levels.  
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STEVE NOSKIN  Phone: 631-433-0459 

INCUMBENT   Email: stevenoskin@gmail.com 

  Website: stevenoskin.com 

  Facebook:  Steve Noskin Frisco ISD 

 
Background:  I am running for re-election to continue to be a voice of all of the stakeholders. I have always been very approachable 

to my constituents. I was the first board member to provide their personal cell phone on the district web site. I bring a 
unique perspective to the school board, having been a trustee, vice president and president on a school board in New 
York and owning my own business. I would like to continue to follow up on my commitments to enhance teacher 
compensation, financial transparency and increased student safety. I have a proven track record of asking questions 
at board meetings in order to further discussion, providing insight to the community. 

 
Education:  Bachelor of Arts, University of Michigan 
 
Occupation: President-Hanover Specialties Inc 
 Current Board Trustee of the Frisco Independent School District 
 
Highlights of civic involvement/accomplishment:  
 

• Served the residents of Half Hollow Hills (Dix Hills, NY) for six years as School Board President, Vice President, and Trustee 

• Chaired HHH School Board Facilities Committee during successful $95 million Bond Initiative 

• Initiated and enacted nine period day and increased AP courses 

• Initiated and enacted full time foreign language in the 6th grade 

• Promoted and enacted extensive Secondary School electives 

• Member of the National Association of Parks and Recreation 

• Member of the American Society of Landscape Architects – Texas 
 
Platform: 
 

• Establishing transparency and fostering community participation in all decision making so every member of our District has 
access to critical information and the opportunity to contribute to the process 

• Demonstrating fiscal responsibility in the allocation of our tax dollars as we implement cutting-edge programs 

• Creating a safe and supportive environment for our kids where empathy and respect are continuously reinforced, and 
security is paramount 

• Ensuring competitiveness in recruiting, hiring and maintaining our educators 

• Providing innovative curriculum and providing unique opportunities for our students 
 
 
 

CONTINUED ON REVERSE  
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What would you, as a School Board Member, do to educate yourself about the diverse community you serve, including the 
LGBTQ community? Do you consider it a priority to ensure that District employees receive diversity training which includes 
information regarding issues facing LGBTQ youth? 
 

I’d like to meet with all members of the LGBTQ community, and educate myself on the needs and concerns they hold. I think 
employees should understand the needs and issues involving LGBTQ youth, in order to create an all-inclusive environment. I believe 
every person deserves dignity and respect. 
 
Currently there is no state or federal law that protects LGBTQ individuals in regard to employment. How will you assure 
District hiring, firing and promotions will be conducted without regard to sexual orientation and gender identity? 
 

I would try and implement protocols to prevent such discrimination. I would hope that our district would not discriminate against any 
qualified candidate.  
 
Hate speech is not regulated in the U.S. and social media is a popular forum for this speech to flourish. What responsibility do 
schools and the district have in protecting students from the hate speech of other students and staff? 
 

Hate speech is unacceptable and if the district views such activities, it should be reported to local authorities as soon as possible. 
 
While denying an after-school club the ability to form is prohibited, we know this still happens in North Texas in relation to 
Gay-Straight Student Alliances (GSA) and similar organizations. Are you supportive of your District allowing extra-curricular 
clubs like GSAs which allow LGBTQ students and allies the opportunity to share their experiences and discuss ways to make 
their schools safer and more inclusive? How can we ensure students know their rights and are supported on every campus? 
 

I encourage students to join clubs in order to share their experiences and make the schools more safer and inclusive. This would 
include GSA. 
 
Schools that have implemented anti-bullying policies that include sexual orientation and gender identity report fewer 
problems with school safety. Area districts that have implemented such programs include Dallas, Denton and Ft Worth. Do 
you support amending district bullying policies to be LGBTQ inclusive? Why or why not? 
 

I think all bullying regardless of the reason should be reported and acted upon. 
 
Why should members of the LGBTQ community support your candidacy? 
 

I am approachable and meet with groups even outside the election cycle. I have provided my personal cell number on the district web 
site and am willing to talk to any stakeholder. 
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NATALIE HERBERT Phone: 469-209-5609 
  
 Email: nataliefisd@gmail.com 
 
  Website: nataliefisd.com 
 
  Facebook: Natalie Hebert for Frisco ISD 
 
 
Background:  I want to serve the students, parents, faculty and staff in such a way that FISD continues to be a district that draws 

people to our community and keeps them here. Being a former educator in FISD (Ashley Elementary and 
Vandeventer Middle School), I am uniquely qualified to bridge the gap between administration and our campuses. I 
greatly appreciate the work the board has done thus far, and am thankful for their dedication to ensuring our schools 
continue to be successful. My experience working in FISD provides first-hand knowledge of how board decisions 
impact our successes and the needs of our schools. In past elections, candidates claimed that they could be the 
voice for teachers; now is the time that there can be a voice for teachers, from a former Frisco teacher, one that can 
be heard directly on the board. 

 
Education:  Bachelor’s Degree, Psychology – Austin College (Sherman) 
 Studied Special Education and Educational Leadership – University of North Texas 
 
Occupation: Former educator in FISD at Ashley Elementary and Vandeventer Middle School 
 
Highlights of civic involvement/accomplishment:  
 

• Currently serves as the Hospitality Chair on the PTA board at Lawler Middle School 

• Served as the 6th grade Team Leader and the 8th Grade Cheer Coach at Vandeventer Middle School 

• Co-chaired the family and community involvement committees for Vandeventer’s Campus Improvement Team 

• Following the Frisco ISD Tax Ratification Election in 2016, served as a member of the district’s Priorities-Based 
Budget Committee, tasked with analysis of district spending relative to available resources.  

• Served on the Frisco ISD District Improvement Team with an emphasis on student achievement. 

• Served on the Home Owners Association Board for her neighborhood and initiated many of their annual social 
events, including: A Fall Festival, Winter Wonderland, End of School Bash and Back to School Bash. The events 
allow the families in our neighborhood to come together and strengthen our community. 

 
Platform: 
 
Per the Dallas Morning News Voter Guide: 
 
 If elected, what two issues would you give the most attention and resources? 
 

1.  In 2004 the Texas Legislature essentially capped the number of Special Education students that school districts were able to 
identify. Fifteen years later, they have come back to realize that is not ok. We have failed to identify and serve many children 
with special needs. We will see a rise in the number of kids identified and we have to be ready. It is pertinent to the children 
that we have enough highly qualified teachers, enough highly qualified paraprofesssional educators (teacher's aides), 
curriculum, and resources for their specialized needs. 

 

2.  Attracting and retaining highly qualified paraprofessional educators. One of the key components to successful programs is the 
people. Not only do we need to make sure our people are sufficiently compensated, we also need to ensure a culture where 
our staff feels supported, valued, and validated. 
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What would you, as a School Board Member, do to educate yourself about the diverse community you serve, including the 
LGBTQ community? Do you consider it a priority to ensure that District employees receive diversity training which includes 
information regarding issues facing LGBTQ youth? 
 
Our school district's mission statement is to know every child by name and need. That includes nourishing the children socially, 
emotionally, and academically. All who are involved with interacting with the students need to have a solid understanding of how to 
handle all issues regarding the students.   
 
Currently there is no state or federal law that protects LGBTQ individuals in regard to employment. How will you assure 
District hiring, firing and promotions will be conducted without regard to sexual orientation and gender identity? 
 
Hiring, firing, and promotions of individuals rests solely on the quality of one's job performance. 
 
Hate speech is not regulated in the U.S. and social media is a popular forum for this speech to flourish. What responsibility do 
schools and the district have in protecting students from the hate speech of other students and staff? 
 
Hate speech creates disruption in the classroom. There are four legal standards based on previous cases regarding students and 
technology. In short, students will be held accountable in any situation that creates disruption to the learning environment.  
 
While denying an after-school club the ability to form is prohibited, we know this still happens in North Texas in relation to 
Gay-Straight Student Alliances (GSA) and similar organizations. Are you supportive of your District allowing extra-curricular 
clubs like GSAs which allow LGBTQ students and allies the opportunity to share their experiences and discuss ways to make 
their schools safer and more inclusive? How can we ensure students know their rights and are supported on every campus? 
 
It is against the law to deny the students the ability to form extra-curricular clubs. If students complete the appropriate paperwork to 
form their club, then they will be given the opportunity to meet. 
 
Schools that have implemented anti-bullying policies that include sexual orientation and gender identity report fewer 
problems with school safety. Area districts that have implemented such programs include Dallas, Denton and Ft Worth. Do 
you support amending district bullying policies to be LGBTQ inclusive? Why or why not? 
 
There is a zero tolerance for any and all forms of bullying regardless of sexual orientation.  
 
Why should members of the LGBTQ community support your candidacy? 
 
I bring a voice directly from the classroom, I have taught Special Education, Elementary School, and Middle School. I studied school law 
at UNT, have a degree in psychology from Austin College, have 14 years of experience in the classroom, and I am a mom. I bring a deep 
understanding of the impact of a positive culture and nourishing environment that is created at the campus level. 
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CHAD RUDY  Phone: 469-633-7793 
 
INCUMBENT   Email: chad@chadrudy.com / rudyc@friscoisd.org 
 
  Website: chadrudy.com 
 
  Facebook: Chad Rudy 
 
 
Background:  Chad Rudy is a 10-year Frisco resident, with three children attending Frisco ISD schools, and a lengthy resume of 

service to the district, city and broader community. He was elected to Frisco ISD Place 3 in May 2015, and provides 
financial acumen, civic leadership, and proven stewardship to our students and families.  Chad was elected by his 
colleagues to serve as Vice President for the Frisco ISD Board of Trustees. 

 
Education:  Master’s Degree in Business Administration – Rice University 
 Bachelor’s Degree in Business Administration – University of Oklahoma 
 Major’s Degree in Finance and Management Information Systems – University of Oklahoma 
 
Occupation:  Certified Financial Planner and serves as Executive Vice President for Retirement Investment Advisors, Inc in Frisco 
 
Highlights of civic involvement/accomplishment:  
 
• Vice President, Frisco ISD Board of Trustees 

• Priorities-Based Budget Stakeholder Committee 

• Long-Range Planning Committee - Board Capacity 

• Facilities & Programs Evaluation Committee- Board Capacity 

• Frisco Education Foundation - Board Liaison 

• 2014 Citizens Bond Committee Member 

• Mindbender Academy Volunteer 

• Young Entrepreneur Academy Volunteer 

• Independent Study & Mentorship Program Volunteer 

• WatchDOGS Volunteer 

• PTA Member - Parent/Campus Level (Carroll ES, Newman ES, Stafford MS, Trent MS, Staley MS, Lone Star HS, Memorial HS) 

• PTA Member - Frisco ISD Advocate Level (Member of all 65 PTAs/PTSAs) 

• Frisco Sunrise Rotary Club | President and Treasurer 

• Frisco Sunrise Rotary Foundation 

• Frisco Highlands Office Park | President 

• Cobb Hill Homeowners Association | Treasurer 

• Leadership Frisco | Graduate Class 14, Advisory Council, Application Review Committee 

• Frisco Area Republican Club | Co-President and Secretary 

• City of Frisco Complete Count Committee (2010 Census) 

• Grace Avenue United Methodist Church Member 

• Youth Sports Coach | Girls Basketball and Girls Soccer 
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Platform: 
 

• Frisco ISD is one of the highest performing districts in the nation.  To continue our success, I will focus on the following areas 
during my next term: 
 

• Maintaining the Frisco ISD promise of excellence in education—for our students, families, and community partners. 
 

• Supporting Frisco ISD teachers, educators, and staff to provide an exceptional learning environment for all students. 
 

• Continuing to evaluate and enhance school safety measures.  
 

• Advocating during the 86th session of the Texas Legislature for school funding formulas that are beneficial to Frisco ISD 
families and local taxpayers. 
 

• Preserving our property values, low tax rate, and high credit rating. 
 

• Maintaining commitment to financial transparency and fiscal responsibility with expansion of community-based oversight 
committees.  
 

• Continuing collaboration with the cities of Frisco, Little Elm, McKinney, and Plano, as well as our higher education partners, 
our state and federal representatives, and our business community. 
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What would you, as a School Board Member, do to educate yourself about the diverse community you serve, including the 
LGBTQ community? Do you consider it a priority to ensure that District employees receive diversity training which includes 
information regarding issues facing LGBTQ youth? 
 

Since moving to Frisco ten years ago, I have been a very active community member.  I am proud to have been involved in many 
diverse organizations including Frisco Sunrise Rotary, Leadership Frisco, and city and school district committees.  I am always happy to 
meet new people and learn about their backgrounds and engage with community groups any time on matters of interest or concern.  
Frisco ISD does include diversity training in our professional development, and I will continue to support this type of training. 
 
Currently there is no state or federal law that protects LGBTQ individuals in regards to employment. How will you assure 
District hiring, firing and promotions will be conducted without regard to sexual orientation and gender identity? 
 

I will always support our district in hiring the best candidate for the position, regardless of race, religion, gender, age, national origin, 
disability, military status, or sexual orientation.  
 
Hate speech is not regulated in the U.S. and social media is a popular forum for this speech to flourish. What responsibility do 
schools and the district have in protecting students from the hate speech of other students and staff? 
 

Hate speech is a form of bullying.  I support all measures that prevent bullying.  I am very supportive of Frisco ISD’s new STOPit phone 
app that allows students and parents to anonymously report any incident or concern I think that we do a good job as a district in hosting 
events for parents and guardians, to stay informed and knowledgeable about student safety, online communications concerns, and 
students’ mental health and well-being. 
 
While denying an after-school club the ability to form is prohibited, we know this still happens in North Texas in relation to 
Gay-Straight Student Alliances (GSA) and similar organizations. Are you supportive of your District allowing extra-curricular 
clubs like GSAs which allow LGBTQ students and allies the opportunity to share their experiences and discuss ways to make 
their schools safer and more inclusive? How can we ensure students know their rights and are supported on every campus? 
 

I am not aware of any group that has sought to create an after-school club in Frisco ISD but was denied. Frisco ISD campuses already 
have many non-curricular groups and organizations representing diverse populations, including GSA.  I will continue to support open 
communication between students and administration at all Frisco ISD campuses. I also was a strong advocate for the additional funding 
to increase our counseling staff and am proud to say that Frisco ISD has added over 40 new personnel, specifically to reduce 
administrative demands and help free our campus counselors up for more counseling time with students. We have also added five 
crisis counselors. I believe this increased access to trusted adult guidance will benefit FISD students who seek additional support and 
safety. 
 
Schools that have implemented anti-bullying policies that include sexual orientation and gender identity report fewer 
problems with school safety. Area districts that have implemented such programs include Dallas, Denton and Ft Worth. Do 
you support amending district bullying policies to be LGBTQ inclusive? Why or why not? 
 

Bullying of all types and forms is prohibited by Frisco ISD as stated in the student handbook.  The broad policy treats any incident as 
bullying if it is intimidating, threatening, or abusive educational environment for any student. There are no specific call-outs of bullying 
behavior in our district policies and handbooks, and I prefer this “all-inclusive” approach where the bullying activity is forbidden 
regardless of the motivation. 
 
Why should members of the LGBTQ community support your candidacy? 
 

I have always made it my goal to become informed and to make educated decisions that I feel are in the best interest of the school 
district, its students, and staff -- and will continue to do so. Throughout my professional and civic career, I have demonstrated inclusive 
leadership. I am aware that I can’t know what I don’t know, and I am willing to visit with anyone and learn. It is my hope that any 
community group would choose the candidate with proven qualifications, four years of experience through a challenging period of 
growth, and who has committed to an open-door policy, with encouragement of dialogue and exchanges of best practices in student 
achievement, health and safety with all community groups. 
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PLACE 3  
 
MUNI JANAGARAJAN  Phone: 972-900-3404 

  Email: muniforfisd@gmail.com 

  Website: www.muniforfisd.com 

  Facebook: Muni for FISD 

 
Background:  I believe in Fiscal discipline, transparency and accountability, Campus safety and being a champion for teachers. I'm 

an honest person with high moral values and ethics, will always have an open candid conversation with the public, 
taxpayers, teachers, parents, and students. I will schedule regular town hall meetings to discuss issues such as 
budget, district initiatives and concerns of the FISD community. I will make sure all the committee members are 
selected by the lottery system rather than cherry-picked by trustees and the school administration. I will speak up and 
stand alone on the board if necessary. I will openly voice my concerns in the public and question my fellow board 
members and/or FISD admin. I am comfortable in voting for what I feel is right even if it goes against the majority of 
the board. I’m easily approachable and available to the public. I will keep my promises and honor my contract with 
FISD community. 

 
Education:  Master’s Degree in Computer Science. 
 Certified Project Management Professional (PMP) from the Project Management Institute. 
 
Occupation:  Works for a Fortune 500 company in the US as an Information Technology professional. 
 
Highlights of civic involvement/accomplishment:  
 

• Dedicates time, energy, and resources to our local community supporting Frisco pantry, homeless shelters, weekend schools, 
and various nonprofit organizations. 

• Volunteered as a daily crossing guard at the Vandeventer Middle School drop off zone to protect our children and control the 
flow of traffic in the school zone for three and a half years. 

• Organized and volunteered to raise $500,000.00 in DFW to establish a Chair at Harvard University. 
• Organized and volunteered to raise $61,000.00 for special needs children. 
• Serves as a Director in the Richwoods HOA Board since 2017 and managing about a billion in assets. 

 
Platform 
 
 Financial Stewardship 

• Transparency of the check book. 
• Establish a Bond Oversight Committee. 
• Increased engagement with taxpayers. 
• Analyze creative ways to reduce bond debt and negotiate better value from our vendors. 

 
 Transparency and Accountability 

• Regular Town Halls to discuss issues such as the budget, district initiatives and concerns of FISD community. 
• Make myself available and easy to contact for the public. 
• Keep promises / Honor my contract with the FISD community. 

 
 Campus Safety 

• Foolproof student security, expand WATCH DOGS programs, form a Safety committee, introduce Parent Handbook. 
• Revamp internal school campus safety policies. 
• Hire more school resource officers and counselors. 
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Platform - Continued 
 

• Institutionalize pay increase, enhance incentives, protect pension plans, and enhance maternity benefits. 
• Support a pro-teacher agenda. 
• Expand professional education opportunities for teachers. 
• Tenure Bonuses to keep our great teachers and to show our gratitude for staying with FISD. 

 
 
 
What would you, as a School Board Member, do to educate yourself about the diverse community you serve, including the 
LGBTQ community? Do you consider it a priority to ensure that District employees receive diversity training which includes 
information regarding issues facing LGBTQ youth? 
 

As a school board member, I would educate myself about my community by reaching out to different people and learning about their 
lifestyles and beliefs and yes, I do consider it a priority that district employees receive diversity training that provides information on all 
cultures, religions, genders, and sexual orientations. 
 
Currently there is no state or federal law that protects LGBTQ individuals in regard to employment. How will you assure 
District hiring, firing and promotions will be conducted without regard to sexual orientation and gender identity? 
 

During interviews I will make sure that there are no questions regarding sexual orientation and gender identity, race, ethnicity, religion, 
or country of origin. I believe that people should be hired based on their skill sets and experience. I will do everything in my power to 
prevent discrimination in the FISD workplace towards LGBT or any individuals regarding hiring, firing and promotions. 
 
Hate speech is not regulated in the U.S. and social media is a popular forum for this speech to flourish. What responsibility do 
schools and the district have in protecting students from the hate speech of other students and staff? 
 

The first amendment of our constitution grants the citizens of our country, the freedom of speech. If students or staff are using that right 
to spread hate, then I believe that schools bear the responsibility to discipline students and staff.  
 

The districts should encourage students to use their voices to spread positivity instead to draw out the negativity that surrounds them. 
Also, standing up to promote tolerance and inclusion.  
 
While denying an after-school club the ability to form is prohibited, we know this still happens in North Texas in relation to 
Gay-Straight Student Alliances (GSA) and similar organizations. Are you supportive of your District allowing extra-curricular 
clubs like GSAs which allow LGBTQ students and allies the opportunity to share their experiences and discuss ways to make 
their schools safer and more inclusive? How can we ensure students know their rights and are supported on every campus? 
 

I am supportive of all clubs that help students express themselves and create a “safe space”. In fact, I think that schools need more 
clubs that students can share their experiences in. We can ensure that students know their rights are supported by making sure that 
they feel supported and encouraged in their decisions. 
 
Schools that have implemented anti-bullying policies that include sexual orientation and gender identity report fewer 
problems with school safety. Area districts that have implemented such programs include Dallas, Denton and Ft Worth. Do 
you support amending district bullying policies to be LGBTQ inclusive? Why or why not? 
 

I support amending district bullying policies to be LGBTQ inclusive because I believe that by educating our students on this subject, we 
can reduce the stigma surrounding it. We should not tolerate any type of discrimination against any person. 
 
Why should members of the LGBTQ community support your candidacy? 
 

Members of the LGBTQ community should support my candidacy because I will do everything in my power to make sure that you are 
being represented and your voices have heard. You are being treated as equals in FISD. 
 


