
CANDIDATES 
MCKINNEY INDEPENDENT SCHOOL DISTRICT

MAY 9, 2017

PLACE 1 
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PLACE 1  

MARIE MCKINZIE Phone:  214-543-3692 
  
   Email:  mckinzie31@yahoo.com  

  Website: - 
  
  Facebook:  Maria.Mckinzie  

Education:  McKinney High School graduate 1977   

Occupation:  Supply Chain Specialist-Raytheon  

Highlights of civic involvement:  

 Mckenzie is active in a number of volunteer organizations throughout the community. 

Platform:  

“It has been an honor to serve on the MISD Board of Trustees since 2006. I’m bilingual, and I feel it is one of my greatest 
assets,” said Mrs. McKinzie. “I will continue to strive for opportunities to increase our community involvement to ensure 
our children can accomplish each of their individual dreams and goals. I am proud to serve with my fellow Board members 
and to know that we do not only represent our single districts—I am proud to say we represent McKinney ISD as a whole.” 

GALA did not receive a response to its Candidate Questionnaire from Marie Mckenzie.
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PLACE 2  

KENNETH USSERY Phone:   972-832-2773   
 Email:   ken@thekraftteam.com 
  
 Website:   http://kennethussery.com 
  
 Facebook:   kennethusseryplace2  

Education:   Undergrad Degree in Accounting; Dallas Theological Seminary;   Master's Degree in Psychology 

Occupation:  Realtor ReMax  

Highlights of civic involvement:  

 Accompanying band students for solo competitions for 34 years 
   McKinney Boyd Band Booster Treasurer 

   Math Tutor 
   Substitute Teacher 

   Community Action Network 

   Strategic and Planning Committee for McClure Elementary School 
  

Platform:   
  
Continuing to support MISD's vision and mission of providing engaging learning experiences for all - As 
McKinney and MISD grow larger, and our population becomes more diverse, I believe it is important that we continue to 
strive to provide an engaging learning experience for all students.  I believe that not only is it vitally important to educate 
and prepare our students inside the classroom, but to prepare them for life after they graduate from MISD. I am committed 
to encouraging programs for all students so they might understand their own personal strengths.  I am committed to 
focusing on the task at hand – educating our children.  

Collaboration with our community and city leaders - I believe that in a time where our city growth is expected to more 
than triple in the next few decades, it is vital that the school district, city leaders, and the citizens have a strong working 
relationship as we plan for our futures.  The power of collaboration allows us to work toward a common goal and to 
accomplish more together. 

Ensure financial responsibility – I am well aware of the challenge the administration and Board of Trustees have as 
they face the task of providing an excellent education while being ever mindful of the tax burden on McKinney ISD 
residents.  I am committed to continuing to keep MISD accountable to doing what is in the best interest of both groups. 
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KENNETH USSERY    

GALA CANDIDATE QUESTIONAIRE 

What would you, as a School Board Member, do to educate yourself about the diverse community you serve, 
including the LGBT community? Do you consider it a priority to ensure that District employees receive diversity 
training which includes information regarding the LGBT community? 
I have members of the LGBT community within my own family.  Not only that, but I have good friends who are also a part 
of the LGBT community.  As with any form of education, it is my goal to be a good listener in understanding other's 
perspectives, context, and needs.  As for diversity training, MISD is committed to understanding and caring for the unique 
needs of our diverse student population and faculty.  As a school board member I am committed to continuing such care. 

Currently there is no state or federal law that protects LGBT individuals in regards to employment. How can you 
assure District hiring, firing and promotions will be conducted without regard to sexual orientation and gender 
identity? 
In preparation for answering this question, I contacted a couple of our own faculty members who are a part of the LGBT 
community.  After discussing this question with them I was affirmed by their comments that hiring, firing and promotions 
within our district is not contingent upon one's sexual orientation and gender identity.  This speaks well of our 
administration, and the fact that MISD hires/fires/promotes based on skills, abilities, and experience rather than lifestyle.  
While on the school board I will be one voice to continue the support for excellence among our faculty.   

The so-called "bathroom bill," known as Texas SB6, says that the restrooms and changing facilities in public 
spaces — public schools and government buildings, for example — should be restricted to people of the same 
"biological sex." The bill defines biological sex as the sex listed on one's birth certificate. The bill would overrule 
any local transgender-friendly bathroom ordinances, like ones passed in Dallas and Austin. Please discuss your 
opposition or support of this legislation. 
For the purpose of answering this question I am reminded that my answer pertains to restrooms devoted to school-age 
children and not public restrooms.  Technically this question connotes the likelihood of transgender youth...young people 
on the cusp of self-discovery.  To be honest, I do not find that pre-school, elementary school, middle school, or even high 
school restrooms are the place for experimentation.  While I have a transgender individual in my family whom I love and 
respect, I am also the father of daughters and feel there is a level of inappropriateness when it comes to emotional and 
physical safety in restrooms.     

Schools that have implemented anti-bullying policies that include sexual orientation and gender identity report 
fewer problems with school safety. Area districts that have implemented such policies include Dallas, Denton and 
Ft Worth. How would you work to address LGBT bullying in our schools? 
Bullying in any form is grievous to me.  Thankfully MISD has a number of efforts and programs to address the inexcusable 
moments when one child feels attacked or threatened by another.  Our recent bond is putting smart cameras in every 
school for monitoring emergencies.  We also have SRO's (campus policemen) who are readily available for protection, as 
well as an ability for a student to send a text in times of trouble.  As technology continues to advance, and advancements 
are made in training programs I'm sure there will be new ways of addressing bullying in the years to come.  As a school 
board member I will be eager to learn and apply these anti-bullying programs on our campuses. 

Why should members of the LGBT community support your candidacy? 
Your support for me as a school board trustee says you care about our schools, our faculty, and most importantly our 
children.  Having been deeply involved in MISD since 1983, I have a long-term connection with our district and students.  I 
am committed to academic excellence, fiscal responsibility, extra-curricular training and advancement, healthy 
collaboration between city and school, and the overall care for both our students as well as our teachers/faculty.  If you 
visit my Facebook page and website you will see the hashtag #he'sforUs.  That's a true statement.  I am for what makes 
MISD one of the greatest educational training grounds anywhere.  Let's continue this tradition! 



PLACE 2  

CLAYTON MYHRE Phone: 214-500-7689 

   Email: claytonmyhre@yahoo.com 

  Website: - 

  Facebook:  Clayton Myhre 

Education:    B.S. Construction Engineering Technology, Montana State University, Bozeman, MT • US Army Corps of Engineers, 
Officer Basic & Advanced Courses, and Atomic Demolitions, Ft Belvoir, VA. • NATO Engineering School, Munich, 
Germany 

Occupation:  Regional chief estimator for JPI Companies, a national developer and builder of Class A multifamily apartments 

Highlights of civic involvement:   

 Support Habitat for Humanity  

 Support Samaritan Inn 

 Founding member of Cougar Dads; Valley Creek Elementary School  

 MHS Cross Country Club, President 4 years, ran CC meet for 3 years after my runner graduated  

 MHS Track Club, 4 years, President 3 years 

 MISD Bond Committee Member, 2005-06 and 2010-2011 campaigns 

 City of McKinney, Served on Following: Board of Adjustments Parks and Recreation Board Multiple Bond Campaigns; 
all successful NRCS Lakes Committee Member and Chairman  

 El Dorado HOA Board; Served as President and Vice-President.  

 Beer and Wine Campaign; Worked on collecting signatures and registering voters, and then worked on spring 
campaign. 

Platform: 

 Post the budgets/checkbook online (Taxparency) for the community to see where tax dollars are spent 

 Meet with local state representative and senator on state school funding reform, including repeal of Robin Hood 
(Chapter 41) 

 Assist the city in bringing more businesses—industrial, hi-tech, etc.—to McKinney; this will help reduce the tax 
burden on homeowners 

 Review budget and purchase processes for opportunities to make tax dollars go further 

 Provide a means for the community to provide feedback on what their concerns are via website, hotline, monthly 
forums 

 Reach out and attend meetings [of] the school PTAs and parents to bring back their concerns to the board and staff to 
address their specific concerns 

 Strive to lower the teacher-student ratio 

 Ensure our priority in spending is on educating the students 

 Focus on maximizing diversity in curriculum choices for all students 

GALA did not receive a response to its Candidate Questionnaire from Clayton Myhre.
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PLACE 3  

KATHI LIVEZEY Phone: 972-542-7410 

   Email: kjlivezey@yahoo.com 

   Website: - 

  Facebook: Kathi Livezey 

Education:   Southern Methodist University (B.S. Elementary Education), Texas Woman’s University (Master of Library 
and Information Science), 

Occupation:  Retired Educator 

Highlights of civic involvement:  

 McKinney Ex-Students Association Board (2003-2009).  

 Active member of First Christian Church of McKinney. 

Platform: 

 Promote the hiring and retention of quality teachers and administrators 

 Open communication between the board and the community 

 Provide the resources to build new facilities when needed along with maintaining and updating existing 
facilities 

 Offer curriculum and career paths that allow students to be successful in an academic or work 
environment. 

GALA did not receive a response to its Candidate Questionnaire from Kathi Livezey.
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PLACE AT LARGE  

CURTIS RATH Phone: 469-693-2490  

   Email: rathpack@gmail.com 
  
  Website: https://rathpack.me 

  Facebook: AimHIGH4MISD 

Education:   

Occupation:  Director of Business Development – Food for J. Rettenmaier USA for North America. 

Highlights of civic involvement:   

 Grassroots McKinney  

 McKinney Tea Party  

 Collin County Conservative Republicans  

 Blogging at rathpack.me 

Platform: 

 Parental choice: While McKinney ISD restricts parental school choice, parents are choosing not to send 
their students to McKinney ISD. Since 2010, the populations of both McKinney and Frisco have grown by 
over 30,000 and the enrollment of Frisco ISD has increased by over 25,000 students, yet McKinney ISD, 
added less than 1,400 students. Parents in McKinney are not buying what McKinney ISD is selling. 

 Teachers: In 2011, while complaining about the “deepest state funding cuts to education in decades,” 
MISD slashed “68 teachers and aides and 65 administrative and support” staff positions. Despite their 
promises to “minimize the impact on core curriculum classroom,” ISD immediately began replacing 
teaching positions with administrative positions. In 2013, the district threatened to cut up to 290 teaching 
positions, unless voters approved a tax increase giving McKinney homeowners the highest property tax 
rate in the state of Texas.While increasing overall staffing, McKinney ISD still has 42 fewer teachers than 
they did in 2010.  The results are predictable, in the 2014-15 school year the district achieved a passing 
rate (89 percent), that was lower than the Collin County rate (91.2 percent). 

 Open, honest and transparent government 
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CURTIS RATH  

GALA CANDIDATE QUESTIONAIRE 

What would you, as a School Board Member, do to educate yourself about the diverse community you serve, 
including the LGBT community? Do you consider it a priority to ensure that District employees receive diversity 
training which includes information regarding the LGBT community? 
I am confident that I will receive adequate training from the legal department in regards to our legal obligations to protect 
all students, including LGBT. 

Currently there is no state or federal law that protects LGBT individuals in regards to employment. How can you 
assure District hiring, firing and promotions will be conducted without regard to sexual orientation and gender 
identity? 
Again, I would lean heavily on the legal team at MISD to provide guidance. 

The so-called "bathroom bill," known as Texas SB6, says that the restrooms and changing facilities in public 
spaces — public schools and government buildings, for example — should be restricted to people of the same 
"biological sex." The bill defines biological sex as the sex listed on one's birth certificate. The bill would overrule 
any local transgender-friendly bathroom ordinances, like ones passed in Dallas and Austin. Please discuss your 
opposition or support of this legislation. 
Any student that have any issue regarding personal privacy or comfort about bathrooms, should discuss the issue with 
parents and the school counselor. Separate accommodations should be provided. 

Schools that have implemented anti-bullying policies that include sexual orientation and gender identity report 
fewer problems with school safety. Area districts that have implemented such policies include Dallas, Denton and 
Ft Worth. How would you work to address LGBT bullying in our schools? 
I have no tolerance for any kind of bullying. 

Why should members of the LGBT community support your candidacy? 
They should support me, due to my priorities of Restoring Teaching, Ending Forced Busing and having Open, Honest and 
Transparent Government.  Details can be seen at https://rathpack.me/. 

I have very positive memories of the GALA candidate discussion in 2015, and look forward to the next meeting.  Many 
Thanks! 



PLACE AT LARGE  

CURTIS RIPPEE Phone: 214-293-3414  

   Email: curtis.rippee@acisinc.com  

  Website: www.rippeeformisd.com 

  Facebook: Curtis.Rippee 

Education:  Bachelor of Science in Accountancy from the University of Missouri and is a licensed Certified Public 
Accountant 

Occupation:  Partner and Chief Financial Officer of Air Conditioning Innovative Systems, Inc. (“ACIS") 

Highlights of civic involvement:  

 McKinney ISD Board of Trustees 2010 to Current - Serving as President from 2012-2014 and Vice-
President in 2011 and 2016; 

 First Baptist Church - Adult Bible Study Teacher and Youth Master Teacher 

Platform:  

 School Vouchers or Education Savings Accounts and Funding of Texas Public Schools are separate but 
related issues. The unintended consequences of Vouchers or Education Savings Accounts could be 
significant. These programs could result in a disproportionate and detrimental amount of funds being 
diverted from our district to educational entities which are not currently held to the same accountability 
standards as MISD. 

 Technology is advancing rapidly. Our students are more technologically savvy than ever and the 
information many of us had to learn or search for in books is now available to the current student in less 
than 3 seconds via an internet search engine. Going forward, memorization of content will become less 
critical while teaching students how to problem solve, think critically and creatively, while working 
collaboratively will become even more important. Students will need to know how to decipher good 
information from bad. A premium will be put on creativity rather than logical processing which will be 
largely automated in the future. School districts are going to have to modify what and how they teach due 
to this shift in culture and that will require bold leadership. 
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CURTIS RIPPEE  

GALA CANDIDATE QUESTIONAIRE 

What would you, as a School Board Member, do to educate yourself about the diverse community you serve, 
including the LGBT community? Do you consider it a priority to ensure that District employees receive diversity 
training which includes information regarding the LGBT community? 

I think it is important to understand the culture, background, and beliefs of all students that attend McKinney ISD whether 
that is socio economic status, race, gender, sexual orientation etc.  However, I would like to see a emphasis be put on 
what I call "Unity Training" that would focus on learning about ways in which we are like more than ways we are different.  
While we all have differences, the focus of education should be unity and working together rather than how we are 
different.  

Currently there is no state or federal law that protects LGBT individuals in regards to employment. How can you 
assure District hiring, firing and promotions will be conducted without regard to sexual orientation and gender 
identity? 

McKinney ISD will comply with all laws of the state.  Sexual orientation is not and should not be factor in hiring at 
McKinney ISD.    

The so-called "bathroom bill," known as Texas SB6, says that the restrooms and changing facilities in public 
spaces — public schools and government buildings, for example — should be restricted to people of the same 
"biological sex." The bill defines biological sex as the sex listed on one's birth certificate. The bill would overrule 
any local transgender-friendly bathroom ordinances, like ones passed in Dallas and Austin. Please discuss your 
opposition or support of this legislation. 

This type of legislation is beyond the authority and responsibility of the Board of Trustees of McKinney ISD.  We will 
comply with the laws of the State.  

Schools that have implemented anti-bullying policies that include sexual orientation and gender identity report 
fewer problems with school safety. Area districts that have implemented such policies include Dallas, Denton and 
Ft Worth. How would you work to address LGBT bullying in our schools? 

We should be working to eliminate any bullying in our schools regardless of the reason.  No type of bullying should 
receive any more or less attention than the other.  All forms of bullying are detrimental to the learning environment and the 
healthy development of students 

Why should members of the LGBT community support your candidacy? 

Because I have the experience of serving over the last seven years and have served the district and community well.  My 
focus in serving is not about pride or other areas of self interest, it is all about the students.    I have an excellent working 
relationship with Dr. Rick McDaniel, the District Administration, and the other Board Members.  The District has performed 
well academically, collaborated with the community, and has been fiscally responsible during my tenure on the board.  The 
next few years will be challenging for public education and it will require strong leadership that is focused on the students.


